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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRl AUROCBI NDO COLLEGE OF COMVERCE AND
MANAGEMENT

Name of the head of the Institution

Dr. Marinal CGupta

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01612084226
Mobile no. 9779200133

Registered Email

saccn2004@nmuai | . com

Alternate Email

i gac. saccn2018@nuai |l . com

Address Vi |l age Jhande, PO Threeke, Ferozepur
Road,

City/Town Ludhi ana

State/UT Punj ab

Pincode 142021




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Meenu CGupta
Phone no/Alternate Phone no. 01612804226
Mobile no. 9878544224

Registered Email

gupt a. neenu08@nai | . com

Alternate Email

i gac. saccn2018@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://saccm i n/ new wp-cont ent / upl oa

ds/ 2019/ 09/ SACCM AQAR 2019_20. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://saccmin/ 8483-2

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 A 3.02 2015 15- Nov- 2015 14- Nov- 2020

6. Date of Establishment of IQAC

15-Cct - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://saccm.in/new/wp-content/uploads/2019/09/SACCM_AQAR_2019_20.pdf
http://saccm.in/new/wp-content/uploads/2019/09/SACCM_AQAR_2019_20.pdf
http://saccm.in/8483-2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC has contributed in the foll owing areas during 201819: 1. Strengthening the
exi sting Feedback System | QAC proposed that there should be a conprehensive
mechani sm for collection and anal ysis of feedback fromall the stakehol ders viz.
students, faculty, Parents, Alummi and enployer. To this end, conprehensive

f eedback forns are designed and shared on coll ege website. Broadly Feedback fornms
are divided into two categories: a. Ceneral Feedback b. Feedback on curriculum 2
Structured nentoring System To address the students’ acadenm ¢ and non academ c

i ssues, | QAC suggested the introduction of a structured nentoring system
Accordingly, a formal student nentoring systemwas introduced. Under this system
col | ege appoints one nenber of the faculty for every 3040 students as their
Mentor. Further, each group assigned to nentor is sub divided into small groups
of 810 students for better interaction. Also, it is mandatory to have one
mentoring session for a small group of 810 students by each nentor every

Sat urday, hence covering the whole group of 3040 students every nonth. 3. Al umi
Engagenent: For strengthening the bond between the alummi and alma mater, Al umi
interaction series was organi zed at the reconmendati on of | QAC. Al so, to provide
virtual Alumi engagenent solutions to cater endtoend engagenent needs of Al umi
of fices towards building a thriving Alumi Comrunity, the college has already
avail ed the services of Alma Shine an Alummi Rel ati ons Managenent Software. 4.
Menorandum OF Understanding (MoU) with reputed institutions/

Organi zati ons/ Cor porate Houses | QAC stressed the need for having MoU with
institutions of higher learning as it will facilitate the exchange of ideas and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13147_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13147_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13147_Minutes.pdf

woul d be rmutually beneficial. Al so, the nenbers of the faculty would be i mensely
facilitated and enpowered to use the learning as teaching tools for the students.
To this end, the college entered into a good nunber of MoU s during 201920 (For
Details please refer 3.5.3) 5. Purchase of Laptops for the menbers of the

facul ty: Acknow edgi ng the indi spensabl e significance of use of ICT, the college
i mpl emented digitization and made its canpus fully WFi as the bandwi dth of the

i nternet connection increased from 16MBPS to 60 MBPS. Further to enabl e seanl ess
di gital conmuni cation between students and faculty and to nmake curricul um
delivery nore effective and productive during COVID19 pandemic, 31 |aptops (Mdel
HP 250 G7) along with digitizer tablets, headphones and other accessories were
pur chased and issued to nenbers of the faculty. 6. IT Infrastructure: SACCMi s
com ng up with noderni zed conputer centre for students to carry on their college
projects. In the new conputer centre, print out facility will also be provided to
the students along with Skill enhancenent facility and other digital library
facilities |ike I NFLIBNET, National Digital Library. The process of installation
of new conputer centre has already been initiated and is expected to be conplete
by 202122. 7. Professional Devel opment Training Progranmes: As we know that
faculty is the backbone of any educational institution therefore it was proposed
by 1 QAC that Research Faculty Devel opnent Conmittee (RFDC) should work nore
rigorously to explore, plan organi ze workshops/ interactive sessions for
enhanci ng the conmpetence of the nenbers of the faculty. Number of workshops/
training progranmes/ interactive sessions were held for the benefit of teaching
staff during 201920 (For details please refer: 6.3.2).

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Entering into MoUs with reputed The coll ege entered into a good nunber
institutions/ Oganizations/Corporate of MoU s during 2019-20 (For Details
Houses pl ease refer 3.5.3)
Air conditioning of the canpus First phase of air conditioning of
cl ass-roons is conpl et ed.
I ntroduction of M Com Course SACCM has al ready applied to the Panjab
Uni versity, Chandigarh for M Com
cour se.

New val ue- added /short termcertificate |Follow ng courses introduced during
cour ses 2019-20: a. 50 hours Digital Marketing
Skills Devel opnment Course in
association with Al Soft Sol utions,

Busi ness Partner I1BM b. 40 hours
course on “Data Analytics with R and
Pyt hon” in collaboration with All Soft
Sol utions, Business Partner IBM c
Course on “Equity Portfolio Managenent”
wi t h ALPHABETA | NC.

To issue |laptops to all the nmenbers of |31 |aptops (Mdel HP 250 G7) were
the faculty. purchased and issued to nmenbers of the
facul ty.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13147_Contribution.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Sri Aurobi ndo Soci o Econom ¢ and
Managenent Research Institute

12- Apr-2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 25- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has a wel | defi ned
Managenent | nformation System (MS).
M S Reports play a pivotal role in the
conti nuous apprai sal of the
institution' s systens. There are
certain MS Reports which are generated
to facilitate the objective of apt
apprai sal and tinely decision nmaking by
the College authorities i.e., the
Principal the Secretary, Governing
body, SACCM Reports are generated for
the Chairman and the Col | ege Governi ng
Body to review the coll ege perfornance
in nultifarious spheres. After the Md
Senester Test, M S reports are
generated to review the performance of
the students that al so serve as a basis
for Parent — Teacher Meets (PTM and
Parent — Principal Meet (PPM. Such
reports help in undertaking

twodi nensi onal analysis, first

di mensi on dealing with conprehensive
comparative analysis of its academic
results with the | eading coll eges of
Punj ab University and the second,
carrying out YoY (YearonYear) G ow h of
its own academ c performance, etc. Nane
of Managenent |Information System (MS):
i Cl oudEMS erp. The list of functional
nmodul es: a) Adnmi ssion b) TinmeTable c)
Exam nation d) Leave Managenent e)
Assignment f) Student Managenent Q)




Enpl oyee Managenment h) Course
Managenent i) Attendance j) Library
Managenent k) Fees nodule |) Id Card
CGeneration nm Proctor Mddule n) E

| ear ni ng CVS

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SACCM s curricul ar aspects are regul ated by Panjab University, as it is an
affiliated institution. However, great care is taken to ensure that neticul ous
preparati on cones before the inplenmentation of instruction. The Coll ege has
taken the following steps in this regard: ¢ Every senester's academ c cal endar
is planned well ahead of tinme. The preparations for the foll owi ng senester are
done well in tine, especially in terns of determ ning the nunber of teaching
days, topic allocation, tinetable finalization, teacher recruitnment, and the
avail ability of books and ot her academ c and infrastructural resources. -
Pur poseful allocation of subjects is done in a manner that in nost of the
cl asses the nunerical subjects are taught in the classes during the norning
time itself due to perceived high concentration during norning than in
afternoon. « Orientation sessions are organized for the newy appointed
teachers to handle the curriculum such as providing guidelines on formulation
of teaching plans, termw se division of the curriculum question paper setting
and eval uation paraneters, training sessions for using the nmultinedia devices
and apprising themof the rational e behind internet-based student information
software i.e., iCloudEMs so that they can adapt thenselves to the curricul um
delivery mechani smof SACCM e« To cater to intellectually heterogeneous student
base, Bridge C asses are planned for the students who lag their peers due to
diversity in their academ c background or ability level. ¢ Lectures,

i nteractive sessions, and workshops by illustrious acadeni cians, practising
managers, em nent academ cians and alumi are held regularly to nmake the
curriculumdelivery nore application oriented. « Thenme Based industrial visits
are organi zed periodically for the students to offer an insight into the
practical application of the curriculumstudied in the classroons. ¢« To neet
the demands of curriculumof conmputer & IT rel ated courses, the students are
provided with the state of art conputer lab with 30 workabl e machi nes with
opti mum configuration al ong WFi/LAN access provided to students for effective
curriculumdelivery. o Library and other e-learning facilities (such as
I NFLI BNET) are provided for efficient delivery of the curriculum <« In addition
to devel opi ng teaching plans, nenbers of faculty use innovative teaching-
| earni ng nmethods viz. taking up problem solving case studies, role plays, G oup
presentations, intra and inter section subject quizzes.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill 1. B Com (Fi nance and 17/ 07/ 2019
Mar ket i ng Hons.)
Nl 2. BBA (Marketing 17/ 07/ 2019
Managenent & Human
Resour ce Managemnent)

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Data Anal ytics 03/ 01/ 2020 11
Di gital Marketing 22/ 10/ 2019 44
Equity Portfolio 25/ 01/ 2020 16
managenent
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Proj ect Report and Viva- 74
Voce

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

SACCM has structural feedback system which has been inplenented formally in the
sessi on 2019-2020. This standardi zed feedback systemis a powerful tool for
creating a healthy environnment, increasing efficiency, productivity, and
participation, and inproving performance. The input is used constructively to
ensure that nore people are involved, that new information is adopted nore




qui ckly, and that the working staff and students grow and devel op. The feedback
on curriculumis sought fromfollow ng stakeholders: 1. From Students: Student
feedback has a w de range of advantages that are not always known. Students
have a conprehensive understandi ng of how their educational and notivationa
organi zations operate. SACCM solicits input fromstudents on a regular basis to
enhance teaching efficiency, personnel growh, and infrastructure and ot her
facilities. Student’s feedback addresses various questions and inportant
matters |ike depth of the course content including project work,
applicability/rel evance of curriculumto real life situations, |earning val ue
(in ternms of know edge, concepts, nmanual skills), clarity and rel evance of
textual reading material, relevance of additional source material (Library). 2.
From t eachers: Teachers are the nopst val uabl e nenbers of our conmunity. They

of fer students a sense of purpose, prepare them for success in the world, and
nmotivate themto do well and excel in life. As a result, their feedback is

i nportant. Teachers systematic feedback covers inportant topics such as the
course contents orientation toward skill generation in students, their ability
to generate interest in students, the anmount of practical work in the course to
prepare students for field work or study, and the degree to which the course
contents match the pupils previous understandi ng and know edge, |ength of
course contents regarding being covered in the stipulated period, quality of
Course contents regarding their updated nature. 3. From Parents: Regul ar
feedback is taken fromthe parents in which certain questions are asked from
themto formbetter relationships and induce their involvenent. Their opinions
on inportant issues such as the inportance of course content to the job market,
the availability of course books and study materials on the nmarket, the length
of the syllabus that can be covered, the use of technology in course content,

i nprovenent in the overall personality of their wards, applicability of course
contents to practical |ife, degree of confort of their ward in coping up with
the workload etc. are included in the feedback. 4. From Alumi: Alumi are seen
as a val uabl e source of know edge by the institution. Al umi input provides

val uabl e i nsight into academ ¢ prograns and student services. The inportance of
alumi input is to gain a better understanding of the overall picture in order
to enhance students abilities. The feedback includes topics such as
intellectual stimulation provided by the program and know edge refreshment,
pronoti on of entrepreneurship and start-ups and so on.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Managenent 88 394 85
BBA Commer ce 218 583 217
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 858 Ni |l 34 Nl Ni Tl



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13147_Demand_ratio_1630048561.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SACCM has a strong mentoring system in place which addresses the needs and requirements of students with
varied scholastic levels and diverse career aspirations. SACCM mentoring system is designed to pair students
with member of the faculty so that they can assist in well-rounded growth of the student. Mentor-Mentee
sessions are organised on regular basis to identify and resolve the issues of the students pertaining to academic
and non-academic matters during Covid-19 Pandemic situation. Every mentor is allotted with 30 to 40 students.
Further to strengthen this mentoring system, now it has been made mandatory to have one mentoring session
(through virtual mode) for a small group of 8-10 students by each mentor, hence covering the whole group of
30-40 students every month. The assigned mentor plays an important role in helping troubled students to cope
with curricular, co-curricular and personal problems by balancing their professional goals with their personal lives
and to give emotional encouragement during challenging times. The management of mentor-mentee system is
done using proctor module in icloudemsERP that provides mentor detailed access to mentee’s basic information
like attendance, academic performance etc. In addition crucial role is played by Class in-charges because on the
basis of academic and general behaviour, meritorious and weak students are identified. Special remedial and
merit classes are planned to guide the students in improving their performance. Further to assist the students in
resolving problems related with the academic, psychological, behavioural fragment of the students - the college
has full-time professional counsellor to offer psycho-social guidance to students - who conducts counselling
sessions so that the college is able to provide support to the students in attaining excellence in academic and
non-academic fields. For all major college events like Mettle, Cultural Fest, Model United Nations (MUN), Inter
Section Subject Quiz, etc., student organizing committees are formed who are directly mentored by their teacher
facilitators. Since the BBA 6th semester students are required to submit a research project as part of their
curriculum they are mentored by the teachers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

858 30 1:29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

34

4

Nill

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13147_ict_tools_1630226513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13147_e_resource_1630226526.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom BCM 5 SEM 24/ 12/ 2019 07/ 02/ 2020

BCom BCM 6 SEM 30/ 09/ 2020 21/ 10/ 2020

BBA BBA 5 SEM 19/ 12/ 2019 16/ 01/ 2020

BBA BBA 6 SEM 30/ 09/ 2020 08/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uati on during Covid-19 Pandemi c- The w despread growt h of Covid-19 forced
massi ve cl osure of colleges and universities around the globe, the world was in
the mddle of the learning crisis that threatened the efforts to build hunman
capital. But with the vision to provide a | earning opportunity and not deprive
any student, SACCMtook the initiative and made the teaching-Iearning process
nore effective by shifting fromoffline to online node. The coll ege created
virtual classroons, through Mcrosoft Teams, for live interaction with its
students. Md Senmester Tests of the coll ege were al so conducted through online
node for the session 2020-21, which was a najor reform introduced during
Pandeni ¢ situation. 1. Question Paper Setting based on Bl ooni s Taxonomy- SACCM
has regularly been followi ng the practice of setting question papers based on
Bl oom s Taxonony with the objective to evaluate the analysis, synthesis and
probl em sol ving skills of the students. Furthernore, to cope up with the
chal | enges posed by the pandenic, SACCM adopted a conprehensi ve MCQ based
evaluation system 2. Intra Section and Inter Section Subject Quiz- Subject
quiz is a significant part of SACCM s Teachi ng Learni ng Model and is conducted
at regular intervals for the quick assessnent of the students’ classroom
[ earning. Virtual 1SSQ was conducted at the end of year 2020. 3. Result
Anal ysi s- Thorough result analysis is conducted every year to evaluate the
performance of college students in the university exans viz-a-viz students of
other colleges and to identify the areas or subjects requiring inprovenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar, a systematic schedul e of inportant dates and significant
events for the year, serves as an inportant planning docunent for the College.
Academi ¢ cal endar is planned well in advance to bring efficacy in its teaching-
| earni ng and eval uati on processes. The cal endar specifies the tentative
schedul e of admi ssion dates, conmmencenent of session, details of teaching days,
exam nation schedule, co-curricular activities, holidays and other inportant
events. University's academ c calendar is strictly adhered to while chal ki ng
the conprehensive and detail ed acaden ¢ cal endar of the coll ege. The date sheet
for the MSTs is planned al nost one nonth in advance to give sufficient
preparation tine to the students. Further, acadeni c cal endar helps in effective
schedul i ng of classroomteaching and other co-curricular activities, thereby
identifying total nunber of effective teaching days. Since the college |ays
great enphasis on the holistic devel opnent of the students, a nunber of non-
schol astic activities |ike sports, excursion tours, cultural fest, NSS,

i ndependent thinking exercises, etc. are planned in addition to scholastic
activities like classroomlectures, industrial visits, extension |ectures,
Inter Section Subject Quiz (ISSQ, exam nations and goal setting progranme.
Thus, scrupul ously planned academnic cal endar facilitates in hauling out the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13147_Evaluation_1630400141.xlsx

college activities in an efficient manner and at the sane tine provides anple
prospects for the well-rounded devel opnent of the students. Webli nk:
http://saccmin/ 8483-2

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://saccmin/?p=337
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCM BCom COMVERCE 207 207 100
BBA BBA MANAGEMENT 74 74 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://saccmin/wp-content/upl oads/ 2021/ 08/ Questi on-6. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Webi nar on Cyber Security | Commerce and Managenent 20/ 11/ 2020
and Data Protection

Vebi nar on topic Conmer ce and Managenent 30/ 10/ 2020
“Strategic Innovation”

Webi nar on Teaching in Conmmrer ce and Managenent 16/ 07/ 2020
Virtual Cl assroons

Webi nar on Digital Conmer ce and Managenent 18/ 06/ 2020
Transformati on of Hi gher
Education in India under
the aegis of Mnistry of

Human Resour ce
Devel opnent, New Del hi .

Webi nar on the topic A Conmer ce and Managenent 24/ 05/ 2020
Hands- on Approach for



http://saccm.in/?p=337
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13147_Pass_percentage_1630049552.xlsx
https://saccm.in/wp-content/uploads/2021/08/Question-6.pdf

Devel opi ng e-Content by
Prof. (Dr.) Vishal Kumar,
Dean Research Director,
School of Managenent,
Mahar aj a Agrasen
Uni versity, H nmachal
Pradesh.

Session on Plagiari sm by Comer ce and Managenent 08/ 01/ 2020
Dr. Tejinderpal Singh

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Entreprene Nill Nill Nill Nill
urship and
I ncubati on
Cell (E-
Cell) of

SACCM set up
in collabora
tion with
Il T Ropar
Technol ogy
Busi ness
| ncubat or
Foundati on

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conmer ce and 1 Nill
Managenent
I nt er nati onal Conmer ce and 26 Nil |
Managenent
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13147_journals_notified_on_UGC_1630398901.xlsx

Proceedings per Teacher during the year

Department

Number of Publication

Comrer ce and Managenent

7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| dentify Dr. A ay H gher 2020 3 Sri 1
i ng sust ai Shar ma Educat i on, Aur obi ndo
nability Skills and Col | ege of
drivers in Wor k- Based Conmer ce
hi gher | ear ni ng and
educati on Managenment
t hr ough
fuzzy AHP
I dentify Ji nesh H gher 2020 3 Sri 1
i ng sust ai Jain Educat i on, Aur obi ndo
nability Skills and Col | ege of
drivers in Wor k- Based Commer ce
hi gher | ear ni ng and
educati on Managenent
t hrough
fuzzy AHP
I dentify Sanj ay H gher 2020 3 Sri 1
i ng sust ai Gupt a Educat i on, Aur obi ndo
nability Skills and Col | ege of
drivers in Wor k- Based Conmer ce
hi gher | ear ni ng and
educati on Managenent
t hr ough
fuzzy AHP
Prioriti Swat i Jour nal 2020 4 Sri 1
zi ng Gupt a of Aur obi ndo
i ntentions Economi ¢ Col | ege of
behi nd St udi es Commer ce
i nvest nent and
in cryptoc Managenent
urrency: a
fuzzy
anal yti cal
f r amewor k.
Prioriti Sanj ay Jour nal 2020 4 Sri 1
zi ng Gupt a of Aur obi ndo
i ntentions Economi ¢ Col | ege of
behi nd St udi es Commer ce
i nvest nent and
in cryptoc Managenent
urrency: a
fuzzy

anal yti cal
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f ramewor k.

Prioriti Sanj ay Jour nal 2019 1 Sri Ni |
sing the Gupt a of public Aur obi ndo
preference affairs Col | ege of
of factors Conmer ce
af fecting and
the mobile Managenent
net wor k
sel ecti on:
A conbi nat
i on of
factor
anal ysi s
and best
wor st
nmet hod
Sanj ay Revi ew 2019 11 Sri 6
Eval uati on Gupt a of Aur obi ndo
of Behavi or al Col | ege of
behavi or al Fi nance Commer ce
bi ases and
af fecting Managenent
i nvest nent
deci sion
maki ng of
i ndi vi dual
equity
i nvestors
by fuzzy
anal ytic
hi er ar chy
process
Ji nesh Revi ew 2019 11 Sri 6
Eval uati on Jain of Aur obi ndo
of Behavi or al Col | ege of
behavi or al Fi nance Commer ce
bi ases and
af fecting Managenent
i nvest nent
deci sion
maki ng of
i ndi vi dual
equity
i nvestors
by fuzzy
anal ytic
hi er ar chy
process
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Per sonal Pooj a Revi ew 2020 10 Nill Sri
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val ues as Meht a of Aur obi ndo
drivers of Behavi or al Col | ege of
Socially R Fi nance Conmmer ce
esponsi bl e and
| nvest nent Managenent
s —a
Moder ati on
anal ysi s
Prioriti Sanj ay Jour nal 2020 18 Nil | Sri
sing the Gupt a of public Aur obi ndo
preference affairs Col | ege of
of factors Conmer ce
af fecting and
the nmobile Managenent
net wor k
sel ecti on:
A combi nat
i on of
factor
anal ysi s
and best
wor st
met hod.
Sanj ay Revi ew 2019 10 13 Sr
Eval uati on Gupt a of Aur obi ndo
of Behavi or al Col | ege of
behavi or al Fi nance Commer ce
bi ases and
af fecting Managenent
i nvest nent
deci si on
maki ng of
i ndi vi dual
equity
i nvestors
by fuzzy
anal ytic
hi erar chy
process
Ji nesh Revi ew 2019 10 13 Sri
Eval uati on Jain of Aur obi ndo
of Behavi or al Col | ege of
behavi or al Fi nance Commer ce
bi ases and
af fecting Managenent
i nvest nent
deci si on
maki ng of
i ndi vi dual
equity
i nvestors
by fuzzy
anal ytic
hi erar chy
process
A HYBRI D Ji nesh I nt er nat 2020 16 3 Sri




MCDM Jain i onal Aur obi ndo
APPROACH Jour nal of Col | ege of
FOR Busi ness Conmmer ce
EVALUATI NG Excel | ence and
THE Managenent
FI NANCI AL
PERFORVANC
E OF
PUBLI C
SECTOR
BANKS | N
| NDI A
A HYBRI D Sanj ay I nt er nat 2020 16 Sri
MCDM Gupt a i onal Aur obi ndo
APPROACH Jour nal of Col | ege of
FOR Busi ness Commer ce
EVALUATI NG Excel | ence and
THE Managenent
FI NANCI AL
PERFORVANC
E OF
PUBLI C
SECTOR
BANKS | N
| NDI A
Security Mahesh Banks 2020 14 Sri
per ception Kumar and Bank Aur obi ndo
of e- System Col | ege of
banki ng Commer ce
users in and
I ndia: an Managenent
anal yti cal
hi erar chy
process
Security Sanj ay Banks 2020 14 Sri
perception Gupt a and Bank Aur obi ndo
of e- System Col | ege of
banki ng Conmmer ce
users in and
I ndia: an Managenent
anal yti cal
hi erar chy
process
It is Pooj a 2020 33 Sri
not an Meht a Managenent Aur obi ndo
i nvest ment of Environ Col | ege of
if it is ment al Conmrer ce
destroyi ng Quality and
t he Managenent
pl anet: A
literature
revi ew of
socially r
esponsi bl e
i nvest nent

s and




proposed
concept ual
f ramewor k

Consuner
- Conpl ai na
nt’s Conte
nt ment
with
Ref er ence
to Perform
ance of
Consuner
Di spute
Redr essal
Machi nery

Mar i nal
GQupta

I nt er nat
i onal
Journal of
Recent
Technol ogy
and Engi ne
ering

2019 17

Ni T Sri
Aur obi ndo
Col | ege of
Conmrer ce

and
Managenent

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

30

1

32

Pr esent ed
papers

Nill

Nill

Resour ce
per sons

Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Cont est on Hero of
I ndi a

JC India (Junior
Chanber
International) -

activities activities
Let Me Breath The NSS Teamin 3 14
Canpai gn (G een col | aboration with
Di wal i Awar eness EcoSi kh
Campai gn)
10 K Run NSS Team wi t h 3 39
Cl ean and G een
Ludhi ana
Sessi on by Wnen The NSS Teamwith 3 12
Entrepreneurs and JC India (Junior
Trai ni ng Sessi on Chanber
for Self-defence International) -
NGO
Cl eanl i ness The NSS Teamin 3 42
Drive- Seminar on |collaboration with
d i mat e Change EcoSi kh - NGO
Decl amat i on The NSS Teamwith 3 24
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NGO
Bl ood Donati on The NSS Teamin 3 118
Canmp col l aboration with
Bl ood Sewa Soci al
Wel fare Soci ety
Road Safety and The NSS teamin 3 3
Traffic Awareness |collaboration with
Sessi on Bhavya Dev NGO
Eye Check Up Camp The NSS teamin 3 140
col l aboration with
Sohana Hospi t al

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Intra Coll ege SACCM Recogni tion 2 167
MUN Conf er ence and Protection
of Rights of
LGBTQ Comuni ty
Swachhat a NSS Unit, Nukkad Nat ak 3 22
Pakhwada under SACCM “ Maa Dharti Ki
“Swachh Bhar at Sur aksha”
M ssi on”
NSS Canp Fire Brigade Fire Safety 3 45
Station, for both the
Ludhi ana. genders
Adimte The NSS Team Cl eanl i ness 3 42
change and in Drive
clean air col | aborati on
wi t h Eco- Si kh
Organi zati on
Gender Equity Wornen Expert Tal k 2 90
Pronoti on Devel opnent on ‘Wonen
pr ogr amre Cell of SACCM Rights in
I ndi a:
Consti tuti onal
and Legal
Fr amewor k
Gender Equity Wonen Expert Tal k 2 100
Pronoti on Devel opnent on “Wbnen
pr ogr amre Cell of SACCM |[Property Rights
Vi s-a-vis Hi ndu
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Law’

Swachhat a NSS Uni t, Expert talk 3 150
Pakhwada under SACCM i n on “d eanliness
“Swachh Bhar at col | aborati on and Hygi ene”
M ssi on” w th Eco-Si kh
Organi zati on
Swachhat a NSS Uni t, Cl eanl i ness 3 22
Pakhwada under SACCM drive in slum

“Swachh Bhar at ar eas
M ssi on”
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Webi nar on d obal
Managenent
Educati on i n Post
Covid-19 Era

190

Sri Aurobi ndo
Col | ege of Conmerce
and Managenent

1

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

No Data Entered/ Not Applicable !!!

No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Il T Ropar
Technol ogy Busi ness
| ncubat or
Foundat i on

09/ 06/ 2020

Pur pose: To
foster
entrepreneurship in
the state of Punjab
by jointly working
t owar ds
facilitating young
students of both
institutes/ early
stage start-ups,
who have exhi bited
strong
entrepreneuri a
interests and to
provi de them
opportunity to

301
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furthe

Al maShi nes 10/ 07/ 2020
Technol ogi es Pvt.

Lt d.

Pur pose: To O fer 641
services in the
formof an online
platformto help
t he col | ege connect
and engage Al ummi .

DSB Edut ech Pvt. 02/ 06/ 2020

Ltd

Pur pose: For 98
advanci ng their
mut ual interests of
SACCM and DSB
EduTech Pvt. Ltd.,
which is an online
career managenent
pl at f orm whi ch
i ntegrates various
services in the
areas of Educati on,
Skill Devel opnent
and career
Managenent. The
entity has two p

TOPXI GHT Research 13/ 12/ 2019
Labs (I ndia) pvt.
Ltd. ALPHABETA | nc.

and NSE Acadeny

Pur pose: To run 16
ALPHABETA cour ses
anong the students

at scal e.

Lt d. Activities:
Certificate Course
on Equity Portfolio
Managenent
Bul I s Eye 10/ 04/ 2020 Pur pose: To 557
Know edge System provi de
Pvt. Ltd. compl enent ary

access to its
campus pl acenent

and training
program ‘ Spruce’ .

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

36

5.38

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Senmi nar Halls Exi sting

Cl assroons with LCD facilities

Exi sting
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Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal aya Ful l'y 3.0 2014
| Cl oudEMSEr p Ful l'y 7.1.1 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 95 1 16 2 0 5 16 58
g
Added 31 0 44 0 0 0 44 30
Tot al 126 1 60 2 0 5 60 88

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!
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4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
119. 25 77.21 59. 76 41. 95

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Standard operating practices (SOPS) for Library Book collection is a
scientific and continuous process, wherein new books are added to the library
stock and obsolete ones are witten off. For this purpose, the College has an
extensive SOP, as per which Library Comittee conprising three faculty nenbers
and librarian is constituted for a termof three years. |Issues such as weedi ng
out of old titles, schedule of issue/return of books etc. are chal ked out by
such commttee. As per SOP norms, the librarian is entrusted with the task of
pur chase and processi ng of books (in consultation with the nmenbers of faculty),

mai ntaining a record of utilization pattern, informng all the stakehol ders
about new arrivals via notices and e-nmail, annual physical verification of the
library stock, wite-off of books which have becone obsol ete due to change in
| aw or statistical data and subscription and renewal of various journals. The

College library is fully automated conputerized it is equipped with E-
Grant hal aya and | cl oudEMSerp software. Library is equipped with two computers,

connected with LAN, which are open for the usage of students as per their
conveni ence. Paid photocopy facility has al so been provided in the library. 2.

SOP for IT departnment To ensure that the Coll ege remains equipped with
desirabl e technol ogy supporting teachi ng processes, a conprehensive purchase
and nmai ntenance systemis in place. IT conmttee, conprising 2 faculty nenbers

and IT in charge is responsible for purchase, replacenent, up-gradation and
mai nt enance of | T equi pnent software, and other related accessories. Free W-Fi
facility is available in the college for students and staff 3. SOP for the
Procurenent of Sports Material Besides scholastic activities, the College
focuses on fitness of the students. To purchase the sports material, neeting
the quality specifications at the best possible price, quotations are called
for. Director Physical Education (DPE) is responsible for preparation of sports
cal endar and sports budget in consultation with other faculty nmenbers. 4. SOP
for the Purchase of Stationery Material To ensure tinely delivery of the
required stationary itens fromthe supplier, a conmttee (conprising Ofice
Superintendent and One faculty nmenber) constituted by Principal identifies the
stationery itens required for the college. 5. SOP for college tours and trips
To augment student’s |earning beyond the classroons, the Coll ege organi zes
various educational and adventure trips, training canps and industrial visits.
It describes tasks to be undertaken by tour commttee in the planning and
preparation of tours and trips. 6. SOP for adm nistrative printing work An
i ndependent conmittee constituted by the principal, in consultation with
activity In-charges, identifies printing requirenments for Prospectus, in-house
publications, Answer sheets, Question Papers, Attendance registers etc. 7.
Estate officer and his teamare involved in regular nmaintenance of civil works
such as furniture repairs, masonry and pl aster works, painting, carpentry,
pl unmbi ng and housekeepi ng. 8. the Coll ege outsources the following AMCs: -«
Annual Pest Control Service Contract ¢ Fire Systens Miintenance  Annual
Mai nt enance of CCTV caneras, generators, air conditioners and water purifiers e
Mai nt enance of UPS ¢ Water Tank cl eaning

https://www.icloudemserp.com/saccm/



https://www.icloudemserp.com/saccm/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arshi p 19 733420
frominstitution Schene for

Meritorious
student s of
Econom cal |y weaker
section of society

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill Nill

b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Paper Reading 16/ 08/ 2019 20 SACCM
Conmpetition (SABA)
Data Anal ytic 03/ 01/ 2020 11 SACCM i n
Course with R and association with
pyt hon Al'l Soft Sol ut ons
(Partner with I BM
Equity Portfolio 25/ 01/ 2020 16 SACCM i n
Managenent association with
Al phabeta | NC
Digital Mrketing 20/ 09/ 2019 44 SACCM i n

association with
Al | Soft Sol ut ons
(Partner with I BM

Paper Speaki ng 17/ 07/ 2019 290 SACCM
Pr ograme ( PSP)

MUN 08/ 09/ 2019 180 SACCM

British 15/ 01/ 2020 32 SACCM

Parl i amentary
Debat e( BPD)

Meditation as a 17/ 07/ 2019 286 SACCM
part of Tinme Table

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam

examination counseling
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activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Exerci se

Activity Level Number of Participants
Post er Maki ng Col | ege Level 20
Conpetition on Death
Anni versary of Sri
Aur obi ndo
Post er Maki ng Inter College Level 13
Essay witing Inter Coll ege Level 13
Vi deo maki ng on Inter College Level 7
awar eness regardi ng COVID
Decl amat i on Cont est Inter College Level 13
British Parlianmentary Col | ege | evel 32
Debat e
Model United Nations Col I ege | evel 180
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I ndependent Thi nki ng Col I ege | evel 37
Exerci se
Mettle: Marketing Fest Col | ege | evel 119
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

SACCM St udent Council was formed with the objective of creating effective
managenent conpetencies in terns of devel oping adnmi nistrative and | eadership
skills anpbngst their students. It conprises of student coordi nators of various
activities, who are selected by the faculty coordinators of various activities.

Their selection is done on the basis of their aptitude and their
experience for coordinating such activities.
counci |

past

The sel ected nmenbers of the

hel p the faculty coordinators in organizing and coordi nati ng respective

college activities or events. The various activities or
SACCM i ncl ude Public Speaking, NSS activities, College Magazines,

Admi ni strative events |ike Annual Prize Distribution and Convocation Function
Sports activities, Freshers’ and Farewel| parties, Cultural Fest, Youth
Festival, Tours and Travel, Wall Magazine, Discipline, Anti raggi ng cel

activities, Career Guidance and Placenent related activities, Mettle fest,

i ndependent thinking exercise and the |like. The details about selection,
constitution, activities and funding have been discussed below 1. Selection:
The sel ection of students in the council is done while keeping in nind the
factors like student’s capability, experience in coordinating college events
and sone previous record of success in performance of simlar activity. To
el aborate further, the selection of student in the council is based upon
followi ng paraneters: a. Hi s/ her aptitude in running a particular activity b.
Hi s/ Her experience in coordinating various elements of the activity c. A
reasonabl e | evel of his/ her previous achievenent in the activity d. H s/ her
potential in leading the adm nistrative functions of the College. As an
endeavour to notivate the students excelling in academics in University
results, fromthe session 2019-20, they are also a part of SACCM student
council as a neans of rewarding their exceptional achievenents in academ cs. 2.
Constitution and Activities: There are total of 72 students who are nenbers of
student council. The nunmber of Student Coordi nator varies for each activity.
The activities or events wherein the workl oad or student involvenrent is nore,
require the nore number of Student Coordi nators and vice versa. The follow ng
tabl e indicates the required nunber of Student Coordinators for various college
activities: Activities Nunber of Student Coordinator Public Speaking 6 NSS 6 (3
girls and 3 boys) Coll ege Magazine 2 (Chief Editors) Administrative Functions
(Annual Prize Distribution and Convocation) 6 Sports Activities 4 Socia
(Fresher and Farewell) 4 Cultural Fest 2 Youth Festival 3 Tours and Travel 4
Wal | Magazine 4 Discipline 15 Anti-Ragging commttee 4 CGPC 3 YEN 1 Mettle 3
| ndependent thinking exercise 1 Academ cs 24 Activities undertaken by the

Council: Periodic neetings are organi zed for the student council that
Col | ege managenent to finalize certain students’

events carried out at

Event s

hel p
rel ated decisions |ike
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i npl ementation of the College Uniform adding or changi ng any Col | ege event,
celebration of any festival etc. 3. Funding: The working of the Students
Counci| does not involve any major finances. Still, whenever the demand for
funds arises, the same is provided by the college itself.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi are the brand-anbassadors of the institution to the outside world. Their
success and achi evenents represent concrete outcones of efforts put in by the
faculty and managenent of the institution. These associ ati ons now are

consi dered as an inportant aid for professional devel opnent rather than just a
reuni on organi ser. SACCM has a regi stered Alumi Association with the nane of

* SACCM Al utmi Association’. It was registered on 13th October, 2014. The

associ ation was formed with the objective for uphol ding and expandi ng the
growmt h of the college. And the Alumi Association of the college is working
diligently to achieve the said objective. Executive Commttee is responsible
for the planning and inplenentation of various activities undertaken by the
association. It consists of follow ng nenbers: 1. President 2. Vice President
3. CGeneral Secretary 4. Treasurer 5. Public Relation Oficer 6. Menbers (Three)
Several activities are carried out by the nmenbers of the association which

i nclude organi zing the alumi neet, providing financial assistance to the
Associ ation, sharing their hands on experience with the students etc. Foll ow ng
are the ways in which Alumi contribute: 1. Alumi are our brand anbassadors
and they have been instrunmental in building good reputation for the college in
the society through word-of-nmouth publicity. There has been a trend of alummi’s
kin seeking adm ssion in the college every year which itself speaks in favour
of the fact that the college alumi have been contributing a |ot towards inage
buil ding of the college. 2. It has been observed that majority of our students
come fromthe business famlies. The coll ege al umi have been hel ping in

organi zing industrial visits to different industrial organizations for
provi di ng diverse practical business exposure to young SACCM tes. 3. The
college invites its University Gold Medalists and Top University Rank hol ders
from pass out batches to share acadeni c and personal tips to the potentia

achi evers of the on-going batches in order to guide and notivate them and show
them what path, neans and ways they had foll owed for reaching the glorious
title of becoming the University Gold Medalists. 4. Well placed alumi are
invited by the college to address the students and share their industry

experi ence and provide career guidance to the present students. 5. Al unn
Associ ati on of the coll ege provides financial assistance and schol arships to
needy and deserving students. 6. SACCM Al umi Associ ati on has been able to
generate a brain bank of the professionals fromanongst its menbers which hel ps
the college in organi zing various extension lectures related with different
subj ect s.

5.4.2 — No. of enrolled Alumni:

641

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings- 04 Activities - 09

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Efficient functioning of an institution i mensely depends on effective
participation of all its stakeholders at all levels of its working. Considering
this, decentralization and participative managenent is there at four levels is
done as explained further: The Governi ng Body conprising erudite acadeni ci ans,
prof essional s and em nent industrialists with rich experience exists at the top
| evel to provide overall guidance to the people in the next two | evels. Besides

noni toring the performance and then nentoring, all decisions of strategic
i mportance |ike starting a new course, amending faculty devel opnent policy, and
adopting a new faculty apprai sal system etc. are taken by the Governi ng Body
after due consultation with the people at next levels. At the second |evel,
Coverning Body give directions and gui dance to the Principal to inplenents the
decisions taken by it. At the third level, the College has constituted
comm ttees conprising faculty nmenbers and non-teaching staff viz: ¢ Discipline

Committee ¢ Library Advisory Committee ¢ Internal Conplaint Comrittee e
Gievance Redressal Cell « Research and Faculty Devel opnent Committee (RFDC) e

Anti-Ragging Committee « Wonen Devel opnent Cell ¢ Tours Travel Committee -
Budget Committee ¢ Adnissions Committee In order to enpower the conmittee
menbers and | et themsteer their conmittees thenselves, the nenbers are
entrusted with independent responsibility of their respective conmttees.
Consi dering the broad strategy guidelines outlined by the managenent for the
respective areas, every commttee ainms at working with efficiency and bring
ef fectiveness in their respective domain. Mreover, faculty is fully involved
in nmost of the administrative operations |ike Exaninations, Faculty Devel opnent
Prograns, Budgeting, Transportation Facility, Library etc. Like in the budget
finalization process, for various revenue and capital works, suggestions are
sought fromvarious activity coordinators. The nmenbers of the faculty having
speci alization in accounting procedures are involved in checking and signing of
the financial instruments. They not only participate in the designing of
prospective budget proposals, but also take active part in the discussions when
the approval for the sanme is sought fromthe conpetent authority. On sinilar
lines, RFDC independently selects the thenme for a research/training workshop,
shortlisting the resource persons/subject experts thenselves before the fina
approval by the principal. The Admi ssions Committee of the college undertakes
the task of inviting applications, scrutinizing them preparing the Merit lists
as per the guidelines of the affiliating university and coll ege SOPs. Adni ssion
counsel ling, verification of docunments etc. are undertaken by the adm ssion
comrttee as per the delegated roles. Sinmilar decentralization of task could be
seen in other activities as well. The students are placed at the fourth | ayer
of the chain of delegation through the platformof student council. The counci
is constituted in the start of the session and conprises of bright and actively
participating student representatives or those who have exhibited potential or
shown keen interest in any activity. Suitable responsibilities are delegated to
them and they are consulted on relevant issues fromtine to tine to have their
active representation in planning/execution of any activity through the student

organi zi ng tearns.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration a) The Col |l ege has kept the |eading
industrialists in the College Governing




Body and in turn, the College takes
their inputs about internships and
ot her acadenic matters. b) Inviting the
speakers/ industry experts fromthe
parent Corporate as well as other
i ndustries on the basis of inputs
received fromdifferent stakehol ders.
c) Coll aborations in the formof MOUs
are undertaken to suppl emrent enhanced
| ear ni ng.

Human Resour ce Managenent

a) Enpowering nmenbers of faculty
t hrough del egation of authority and
provi di ng sufficient operational
aut onony b) Providing anple
opportunities to faculty for their
growt h and professional devel opnent c)
Creating a congeni al organi sationa
envi ronment contributing towards their
satisfaction. Through decentralization,
the menbers of the faculty are given
adequat e operational autonony, which in
turn help themin devel opi ng manageri al
and interpersonal skills.

Adm ssion of Students

a) Admi ssion process has been
aut onati zed and nade online. b)
Revi ewi ng students’ profile on the key
paranmeters of denographics, socio —
econom ¢ background, educati onal
background and sports and
extracurricular interests.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

a) Continually enriching the Library
resources with |latest and contenporary
content. b) Providing user friendly
‘Ease of Access to Library Resources
via i C oudEMS software. c) Upgrading
the existing infrastructure (both
physi cal and I CT) making the requisite
additions to the existing
infrastructure to facilitate and
pronote teaching — | earning processes.

Research and Devel oprent

a) Pronoting and facilitating
research culture by providing requisite
institutional support. In this
di rection, besides keepi ng good
journal s and ot her necessary resources
in the library, participation of
menbers of faculty in workshops and
ot her devel opnent programes is
encour aged. Financial support is also
provided for participation in such
programes. b) To upgrade the know edge
of the menbers of the faculty in
research net hodol ogy, workshops
organi zed for new and emerging
statistical techniques and tools by
obt ai ni ng services of experts fromthe




field. Like a Panel Data workshop and
international sem nar and webi nars were
organi zed during this period.

Exam nati on and Eval uati on

a) Laying down the benchmarks and
conti nuously upgradi ng the exani nation
and eval uation systens so as to
gradual Iy enhance the |l evel of academc
standard. b) In its’ house
exam nations, the question papers are
set in such a way, which requires
utilisation of higher order thinking
skills of the students. Moreover,
uniformty is ensured in evaluation
t hrough devel opnment and sharing of
mar ki ng schene anong t he subj ect
teachers.

Teachi ng and Lear ni ng

a) In-house reinventions with respect
to Teaching — Learning Processes.
Through brai nstorm ng sessions, the
faculty planned and executed the
i nnovative ways to deliver syllab
through the use of reliable e-resources
and effective platformfor inparting
| ectures through online platforns
during the pandem c and | ockdown. b)
Fi ndi ng best teachi ng pedagogi es bei ng
practiced at academnmically renowned
educational institutes. c) Passing on
t he know edge to the nenbers of the
faculty about the emerging tools of
teachi ng and new teaching practices in
order to bring in nore teaching
effectiveness. d) Organi zi ng Fornal
Revi si on/ Renedi al cl asses after
conpl eti on of syl abi

Curri cul um Devel opnent

Being an affiliated college, SACCM
has to adhere to the curricul um
prescribed by the affiliating
uni versity, nonethel ess brainstormn ng
sessions are held frequently to discuss
about curriculumenrichnment and the new
and i nproved neans of effective
curriculum delivery.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l curricular and extracurricul ar
activities in the college are planned
wel | in advance at the begi nning of
academ c session. The plan is formally
encapsul ated in the docunent called
‘Academi c Cal endar’ and is shared with
the menbers of the faculty and staff
through enmail. Simlarly, another plan
called * Annual Duty Chart’ descri bing
specific duties to be perfornmed by the




menbers of the faculty and staff, is
prepared and circulated to the
concerned through enail .

Adm ni stration

i. The i C oudEMS ERP provides a
conpr ehensi ve system of handling the
Adm ssi ons, Fee collection, Leave
managenent of staff. Leave nanagenent
system of the nmenbers of the faculty
and staff has been shifted to coll eges
educati on managenent software naned
i Cl oudEMS, where various types of
| eaves are assigned to each nenber as
per the leave policy. The process of
| eave managenent (from application of
the | eaves and its approval by the
concerned authority) is managed
bl ectronically via i Cl oudEMS ERP. New e-
| eave managenent system has eased,
simplified, and expedited the whole
process, saving substantial time of
everyone for other productive
assignnents. ii. The coll ege has been
expl oring some new ERP solutions to
shift to an advanced systemto nake its

e- governance even better.

Fi nance and Accounts

The College diligently plans and
forecasts its expenses for the next
financial year, and prepares its Annua
Revenue and Capital budget accordingly.

Once the Annual budget is approved,
expenses are nonitored against the
budget ed anmount on quarterly/half
yearly basis. To ensure the budgetary
control, every quarter/half year, the
report describing budgeted versus
actual expense and expected expenses to
be incurred in the future is prepared
in the formof soft copy.

Exam nati on

Bef ore university exami nations, the
Col | ege ensures the assinilation of the
subj ects by the students through its in-
house exami nation. The Col | ege
meti cul ously conduct in House
Exami nations, follow ng the pattern of
End Senester Exam nation of Panjab
Uni versity. Many activities are e-
governed through i Cl oudEMS. Most
i mportantly, exam nation schedul e,
eval uati on marks and perfornmance
anal ysis is drawn through the
i Cl oudEMS. Since, it is a web-based
system all the results are accessible
to students and the faculty in their
respective login. Such e-governed
process saves a lot of tine of the
menbers of the faculty to be spent on
results analysis. ? After announcenent




of online exans by Panjab University
for the final exans for the outgoing
bat ch, necessary arrangenents and
gui dance was provided to the third-year
students to facilitate them and gui de
them for the new system of exam nati on.

St udent Admi ssi on and Support

On the principles of Transparency,
Ef fici ency, and Conveni ence”, the whole
adm ssion process of the college has
been automated. Al nost all of the
activities, starting fromreceipt of
applications fromthe applicants to
maki ng the sel ected ones as students,
are carried out online. Interested
prospective applicants submt their
application by filling the application
form and payi ng application fee through
Col | ege website. Thereafter, a nerit
list is prepared electronically through
col | eges educati on nmanagenent ERP
i G oudEMS. System considers the Higher
Secondary marks of the applicants and
gui delines of the affiliating
uni versity. Subsequently, seat
all ocated to the student after
receiving the course fees digitally
t hrough the col |l ege paynent gateway.
Finally, they beconme students of the
coll ege and thereafter Section and Rol
Nunbers are assigned to themin the
i Cl oudEMSer p. Once adnmitted, their
attendance, |eaves, fee receipts,

exam nation and assignnents etc. are
managed in the i Cl oudEMSer p

is

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Amount of support

Year

Name of Teacher

Name of conference/
workshop attended
for which financial
support provided

Name of the

professional body for
which membership

fee is provided

4617

2020

Ms Swat i
Gupt a

Research
Met hodol ogy
wor kshop at
1 TM New Del hi

Nill

Nill

1000

2020

Dr. Meenu
CGoyal

Att ended
Ref r esher
Cour se
organi zed
by UGC- HRDC
Guru Jambeshwar
Uni versity of
Sci ence
Technol ogy,
H ssar




2020

Ms Anchal

Resear ch
Met hodol ogy and
Sati sti cal
tools - 7 days
wor kshop
organi zed by
Teachi ng
| ear ni ng
center,
Ramanuj an
Col | ege, New
Del hi

Nill

4915

2020

Ms. Meenu
Gupt a

Two Week
onl i ne wor kshop
on
Conpr ehensi ve
E- Learning to
E- Tr ai ni ng
gui de for
Adm nistrative

Nill

750

2020

Ms. Meenu
Gupta

Revi sed
Assessnent And
Accreditation

Fr amewor k of
NAAC For
Col | eges Guru
Nanak Grls
Col | ege, Yanuna
Nagar, Haryana

Nill

950

2020

Dr Robin
Kausha

| CT Acadeny
Certification
Course On
‘Digita
Teachi ng
Techni ques’

Nill

590

2020

Dr Meenu
CGoyal

| CT Acadeny
Certification
Course On
‘Digita
Teachi ng
Techni ques’

Nill

590

2020

Ms Nbni ca
Set hi

| CT Acadeny
Certification
Course On
‘Digita
Teachi ng
Techni ques’

Ni Il

590

2020

Ms Mari na
GQupta

Revi sed
Assessnent And
Accreditation

Framewor k O
Naac For
Col | eges

Nill

950

2019

Ms. Puja Jain

5th |1 MA
I nt er nati onal

Nill

24290




Conf erence on
Advances in
Heal t hCar e
Management

Services at |IM

Ahnmedabad

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020

Trai ni ng
Pr ogram on
Teachi ng
in Virtua
Cl assroons

Nill

16/ 07/ 2020

16/ 07/ 2020

50

NiTl

2020

Trai ni ng
Program on
Critically
Envi si oni n

g The
Busi ness,

Econony

and
Society in
Post
Pandem c
Ti mes

Nill

17/ 07/ 2020

17/ 07/ 2020

125

Nill

2020

Trai ni ng
Program on
Pr obl ens
of
i nequal ity
| oom ng
large in
times of
COvl D19
pandem c

Nill

06/ 07/ 2020

06/ 07/ 2020

190

NiTl

2020

Trai ni ng
Program on
Digital Tr
ansformat i

on of

Hi gher
Educati on

in India
under the
aegi s of
M nistry
of Human

Nill

18/ 06/ 2020

18/ 06/ 2020

500

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13147_Faculty_Emp_1630051722.xlsx

Resource D
evel opnent
, New
Del h

2020

Trai ni ng
Program on
the topic
A Hands-on
Appr oach

for
Devel opi ng
e- Cont ent
by Prof.

(Dr.)

Vi shal
Kumar ,
Dean
Research
D rector,
School of
Managenent
, Maharaj a
Agrasen Un
iversity,
H machal
Pr adesh

Nill

24/ 05/ 2020

24/ 05/ 2020

240

Ni |l

2020

Two week
Internatio
nal Online

Trai ni ng
Program on
Panel Data
Anal ytics
with
Software A
pplication
S

Nill

08/ 05/ 2020

21/ 05/ 2020

50

Nill

2020

Ori ent at

i on
Program on
“ Unl ocki ng
of Hi gher
Educat i ona
| Institut

i ons’

Nill

07/ 07/ 2020

07/ 07/ 2020

NiTl

NiTl

2020

Orient at

i on
Program (|
nt ernation

al ) on
Managenent
Educati on

and
Resear ch

Nill

26/ 02/ 2020

26/ 02/ 2020

120

Ni |l

2020

An Orien
tation

Nill

22/ 02/ 2020

22/ 02/ 2020

24

NiTl




Pr ogr am on
New
Educati on
Pol i cy by
Pr of .
Karanj it
Si ngh,
Regi strar,
Panj ab Uni
versity,
Chandi gar h

2020

Wor kshop Nill
on
Pl agi ari sm
by Dr. Tej
i nder pal
Si ngh

08/ 01/ 2020

08/ 01/ 2020

25

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Revi sed
Assessnent and
Accreditation

Fr amewor k of
NAAC f or
Col | eges by
Quru Nanak
Grls college
Yamunanagar

13/ 05/ 2020

19/ 05/ 2020

Skycanpus-
Certificate
course on
Di gital
Teachi ng
Techni ques

19/ 06/ 2020

04/ 07/ 2020

15

Enoti ona
Intelligence by
| CT Acadeny

13/ 10/ 2020

17/ 10/ 2020

Online two
week FDP on
Managi ng Onli ne
Cl asses and Co-
Creati ng MOOCs
organi zed by
Teachi ng
Lear ni ng
Centre,
Ramanuj an
Col | ege
(University of

20/ 04/ 2020

06/ 05/ 2020

15



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13147_Development_training_programmes_1630051830.xlsx

Del hi)
sponsored by
VHRD PMVIVNMI T

Ol ine
Ref r esher
Program on NMBA-
PPC
(Managenent ,
Busi ness
Adm ni stration-
Present and
Post Crisis) By
Conti nual And
Advanced
Lear ni ng Lounge
(CALL) SA
Col l ege of Arts
And Sci ence,
Chennai

14/ 04/ 2020

04/ 05/ 2020

21

Seven day E-
| ear ni ng
wor kshop on
Research in the
time of
pandemi c,
Depart ment of
English and
Cul tural
st udi es, Panjab
uni versity,
Chandi gar h.

21/ 04/ 2020

27/ 04/ 2020

Short Term
Trai ni ng
Program on
Moral Val ues
and
Pr of essi ona
Et hi cs
conduct ed by
DVS, Pani pat
Institute of
Engi neering and
Technol ogy.

26/ 10/ 2020

31/ 10/ 2020

At t ended
Refresher
Cour se
or gani zed
by UGC- HRDC,
Guru Janbeshwar
Uni versity of
Sci ence
Technol ogy,

H ssar

30/ 11/ 2020

12/ 12/ 2020

14

Cooperative
Lear ni ng
Pedagogy- 4

22/ 05/ 2020

19/ 06/ 2020

27




weeks MOOC
(under online
Ment ori ng
Pr ogr am of
UNESCO

Teachi ng
Techni ques
organi zed by
| CT Acadeny

Di gi tal 5 07/ 12/ 2020 12/ 12/ 2020 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 17 Ni |l 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? Sponsoring Faculty Accommodation for Sub- * A book bank has been
Career Advancenents: - staff: « The nenbers of created for the needy
Sponsoring the nenbers of the sub staff, who are students. Besides it,
faculty to participate in | involved in discharge of faculty of the college
sem nars, conferences and | essential duties such as al so hel p many needy
wor kshops hosted by ot her sanitation and Estate students by giving them
institutes. ¢ Sanctioning |Managenent etc. are given requi red books. A
paid duty | eaves to the accommodation in the Schol arshi p schene is
attend Cener al campus on nomnal rent. e offered to the students
Orientation Programres Every year, NSS unit based on defi ned
and Subj ect Specific organi zes fun-filled get- criteria. Under the
Ref resher Courses toget her for the scheme, Rs. 25,000/- is
organi zed by UGC-run Col | ege’ s sub-staff and given to each sel ected
Acadenic Staff Coll eges. their famlies so as to |[student per senester. Up-
e Granting paid study notivate them to 25 students from B Com
| eave for a period of six intrinsically by Course and 10 students
months to pursue Pre- recogni zing themas an fromthe BBA Stream can
Ph. D. coursework. e i nextricable and vital avail the schene. ¢ Fee
Supporting part of SACCM famly. concession up to Rs
transportation, meal and Herein, the children of 6, 000/ - per Year is given
other allied expenses in the sub staff are al so to deserving and needy
an endeavour to extend invited on the stage to students. The Col |l ege
i ndustry-acadeni a sing songs and play al l ocates a budget of Rs.
interface. ? The benefits ganmes. This inmensely 150, 000/ - for concession
of the paid maternity boosts their confidence |scheme every year ¢ G oup
| eave which are to be and hel p them overcone Acci dent I nsurance Policy
given to the regul ar the stage fear. « Free for the Students covering
staff, are al so extended Uni form and shoes. For expenses up to Rs. 3
to the adhoc faculty. ? |Teaching and Non-teaching Lacs/ -
Provi sion of short |eave both ¢« Group Mediclaim
for all the staff nenbers | nsurance for the
where, the College grants |Teaching as well as Non -
two hours of paid tine Teaching Staff ¢ Free of
of f every nonth in case |[cost bus facility for the
of any energency. ? Range enpl oyees residing in
of sports facilities distant vicinity



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13147_Training_Programmes_1630055154.xlsx

available to the staff
for recreation ?
Provi sion of Duty Leave
Granting paid duty |eaves
for nmeeting the PhD
supervi sor for thesis, on
bei ng deputed as Centre
Superi nt endent, Assi stant
Superi nt endent, nenber of
flying squad or exam ner
for viva-voce in any
ot her coll ege
exam nations, eval uation
of answer booklets for
Panj ab University
Exam nations etc. ? Goup
Medi cl ai m | nsurance for
the Teaching as well as
Non — Teaching Staff ?
Free of cost bus facility
for the enpl oyees
residing in distant
vicinity

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has strong disposition towards the systemorientation. For nost of
the critical functions, Standard Operating Procedures and numerous policies
have been fornulated to serve as guidelines. The conpliance toward the systens
is assured through the quarterly audit by the Internal Audit team appointed by
t he Managi ng Trust of the College. Such periodical audits facilitate system
i nprovenments and identifies gaps for initiating renedial neasures. On
compl etion of the audit, a report indicating the gaps found out is submtted to
the Principal of the College for their comments and corrective neasures.
Internal and External financial audit is carried out regularly by an
i ndependent team of auditors. On the sane |ines, external statutory audit is
carried out bi-annually for the accounting function.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sri  Aurobi ndo Socio 538187 Purchase of Coll ege
Econom ¢ and Managenent Asset s
Research Institute

No file upl oaded.

6.4.3 — Total corpus fund generated

102642059. 52

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Academ ¢ No Nl No Nl

Adm ni strative No Nl Yes Ni Tl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege has progressively evol ved neasures for better interaction with the
parents, for which the following activities are conducted: + The Col | ege
Conducts Parent — Teacher Meets (PTM for conmunicating about the academ c
performance and overall conduct of the students. Wak areas and reasons for the
sanme al ong with suggestive neasures to inprove are al so di scussed. ¢ Besides
PTM the coll ege organizes Principal Parent Meets (PPM wherein the parents are
i nformed about the distinctions achieved by their ward in Panjab University
Exam nati ons and whil e being congratul ated, they are asked to encourage their
ward for higher acconplishnent in the conming exans. ¢ Parents’ feedback is also
obt ai ned during the PTM/ PPM Their valuable inputs are noted and incorporated
in various teaching | earning processes. ¢ Through i Cl oudEMS software, the
Col | ege provides a conprehensive reporting to students and parents on real tine
basis. The parents receive the lectures attended report and results of their
wards on daily basis through a SMS. This way, the College works closely with
parents and provides themw th tinely and carefully assessed feedback. This
hel ps themin discovering the student’s strengths and weaknesses with a view to
chisel the student’s performnce.

6.5.3 — Development programmes for support staff (at least three)

e The Col | ege arranges Mediclaimpolicy (gradually to be changed over to ESI)
for the nenbers of the support staff including their famlies at reasonabl e
charges under group Mediclaim In addition, the college al so co-ordinates
filing and re-inbursenent of their hospitalization claim if any. -

Pol i cy/ Program of inclusion and reflection such as SAMARPAN are organi zed every
year to recogni ze the indispensable efforts put in by the support staff for the
college. Here in, the support staff of the college is invited along with their
famlies, and fun-filled ganmes are organi zed and gifts are distributed to the
wi nners. The children of the sub staff are also invited on the stage to sing
songs and play ganes. This imensely boosts their confidence and help them
overcone the stage fear. ¢ Menbers of the sub staff are also involved in the
sports and field facilities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e The Col | ege give focussed attention towards the Research orientation of the
Faculty in order to strengthen and inprove their research rel ated performance.
Wel | thought of and structured Research Wrkshops/ Prograns are being organized
during the I ean period when formal classes are over for the students. « To
upgrade the faculty and equip themfor Online Teaching platforns in the wake of
pandem c, orientation prograns were organi zed to adopt online teaching
platforns |ike zoom google neet and use of available e-resources to suppl enent
their teaching like e-pg pathshalla, nobocs etc and | ater a conprehensive
Teaching Platformof Mcrosoft Teanms Platformwas | aunched to facilitate the
Virtual Teaching and the whol e system of acadeni ¢ and non-acadenmi c activities
was organi zed through this platformafter that. ¢ Individual Laptops have been
pur chased and issued to each faculty nenber along with the required accessories
required for the effectively inparting academ ¢ and non- academ c inputs in
virtual form

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




initiative by IQAC

conducting IQAC

¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Recogni tion
and Protection
of Rights of
LGBTQ Communi ty
(Intra Coll ege
MJUN Conf er ence)

08/ 09/ 2019

09/ 09/ 2019

99 68

Ent r epreneuri al
Journey (A
Lecture by Ms.
Sinrath
Kat huria and
Ms. Jyoti
Sahdev)

12/ 09/ 2019

12/ 09/ 2019

36 64

Sel f Defence
(A Training
Session by M.
Ram Karate
Teacher)

12/ 09/ 2019

12/ 09/ 2019

36 64

Gynecol ogy
and Skin

rel ated issues
(A lecture by
Dr. Venus
Bansal , Dr.
Pooja and Dr.
Jastinder G11)

17/ 09/ 2019

17/ 09/ 2019

134 0

“Wonen
Property Rights
Vi s-a-vis Hindu
Law (A Lecture

by Dr. Aman
Anrit Cheenm)

24/ 01/ 2020

24/ 01/ 2020

51 63

Road Saf ety
(A Lecture by
ACP Raj an

27/ 01/ 2020

27/ 01/ 2020

72 65
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Shar ma)

Ent r epreneuri al
Journey (A
Lecture by M.
Parul Verm)

28/ 01/ 2020

28/ 01/ 2020

142

Road Saf ety
(A Lecture by
Bhavyadev NGO

31/ 01/ 2020

31/ 01/ 2020

72

65

‘ Legal
Di nensi on of
Gender Equity
i n Reference
with
Transgender as
the Third
Gender: A
Critical
Anal ysis (A
Lecture by Dr.
Ashi sh Virk)

05/ 02/ 2020

05/ 02/ 2020

72

65

‘“Wonren Rights
in India:
Consti tuti onal
and Legal
Framewor k (A
Lecture by Dr.
Shwet a Dhand)

25/ 02/ 2020

25/ 02/ 2020

66

79

Wonmen’ s Day
Cel ebration

06/ 03/ 2020

06/ 03/ 2020

25

15

Di et and
Nutrition (A
Lecture by Dr.
Nancy Sahni)

07/ 09/ 2020

07/ 09/ 2020

77

73

Road Safety
(A Lecture by
Ms. Hi manshi)

14/ 09/ 2020

14/ 09/ 2020

30

35

Heal th | ssues
and Heal t hy
Lifestyle (A
Lecture by Dr.
Vandana M ttal
Si ngl a)

06/ 11/ 2020

06/ 11/ 2020

42

44

I Am Enough
(A Lecture by
Dr. Param
Sai ni)

13/ 11/ 2020

13/ 11/ 2020

82

98

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Alternate Energy Initiatives have yet been undertaken.

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Provision for |ift No Ni |
Ranp/ Rai | s Yes Nill
Braille No Ni |
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Nill
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l Nl Ni Il Ni Il Ni Il Ni Tl Ni |l
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Prospectus

10/ 06/ 2019

Before the start of
each academni c session,
the coll ege Prospectus is
publ i shed to provide the
students a general idea
of various rules,
regul ati ons, and policies
whi ch they have to abide

by.

I nstructi on Manual

22/ 07/ 2019

I nstruction manual s are
t he handbook that contain
the detailed instructions
of students’ code of
conduct and rules to be
foll owed by them They
are upl oaded on the
col | ege software
i cl oudensERP for which
each student has an
i ndi vi dual registered
I ogin id.

Pol i cy and procedure
manual

01/07/ 2019

The policy and
procedure manual is a



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13147_Inclusion_1630056543.xlsx

handbook cont ai ni ng
detail ed policies that
are applicable in
conducting daily affairs
of coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Interacting with 21/ 09/ 2019 21/ 09/ 2019 32
the children of Red
Cross- Bal Bhawan

Interacting with 22/ 09/ 2019 22/ 09/ 2019 20
the residents of
ol d age hone

Joy of G ving 14/ 11/ 2020 19/ 11/ 2020 14
Week

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The students planned a cleanliness drive within the college canmpus from
August 2, 2019 to August 5, 2019 covering classroons, canteen, and atrium 2.
Cl eanliness drive was conducted in collaboration with ‘Eco Sikh’ whereby
vol unteers were educated about Air Quality Index and oceanic water rise which
are deteriorating environnent. It was an interactive session to famliarize the
students about criticality of the issue of environnent devastation. 3. The
posters highlighting the inmportance of cleanliness were pasted in the entire
col | ege canpus and students were notivated to keep the canpus clean. 4.
Sewerage Treatnment Plant has been installed in the college so that before
di sposing off the waste material it is treated. 5. Students were made aware
about the hazards of plastic littering and advised to reduce the consunption of
beverages in plastic containers. 6. Students were notivated to celebrate G een
Di wal i .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice - Public Speaking Skills Devel opnent
Program bj ectives of the Practice 1. To overawe stage fright and gain
confidence for facing an audience. 2. To nake a | addered progression starting
wi th paper reading and gradually noving to declaimng, debating and
participating in independent thinking exercise and Mbdel United Nations
conference 3. To attain sublimty in various forns of public speaking. The
Cont ext Possessing public speaking skills is an icing on the cake, as it
enhances the ability to interact with professionals and fellow colleagues in a
qual i fi ed and conposed manner. It nakes a person nore worthy candi date to nove
up and succeed in personal and professional life. Despite being academ cally
meritorious, students at tines feel hesitant, diffident and reticent in
expressing thensel ves effectively and efficiently in public. For addressing the
| atent and enbryonic issues faced by the student concerning ‘d assophobia and
communi cation skills, the College has a well-designed ‘Public Speaking Skills
Devel opnent Program , wherein students of B Com and BBA First Senester are
subj ected to assortnment of public speaking sessions throughout the acadenic
session. The Practice For assisting the students in shedding their diffident
and reticent approach towards public speaking, the students of B Com and BBA
First Senester are allotted one public speaking session per week in the tine
table itself under the able guidance of faculty facilitator. Under this




initiative, students are given an opportunity to opt for a thene of their
choice for presentation. Faculty facilitator helps in correcting the subject
matter and in inprovising the delivery of the content, voice nodul ati on,
diction etc. To mark Sri Aurobindo Birth Anniversary, a ‘Paper Reading Contest’
is organi zed every year where students are supposed to speak on a topic either
rel ated to phil osophy propounded by Sri Aurobi ndo or independence. For
preparing the students for variety of inter college conpetitions and Panjab
Uni versity Youth Festival, the College has included the activity of ‘Elocution
and ‘Debate’ in the ‘Cultural Fest cum Tal ent Hunt Conpetition’. For enhancing
the debating skills, a unique form of debating activity known as ‘British
Parliamentary Debate’ is also carried out rigorously. For naking students
conmprehend the way international issues are resolved and the in and outs of
di pl omacy, international relations, and the United Nations, the Coll ege has
initiated the practice of organizing ‘Mddel United Nations’ (MJN) conferences,
whi ch are educational simulation of the United Nations, involving researching,
public speaking, debating and witing skills and above all critical thinking.
Participants, known as del egates, are placed in commttees and assi gned
countries, or occasionally other organizations or political figures, where they
represent menbers of that body. Another distinctive activity connected with the
context is Independent Thinking Exercise wherein students are given agenda for
di scussion well in advance, so that they cone prepared for discussions and
del i berations. The basic purpose behind this exercise is to nake students
formul ate their independent opinion and express the sane with conviction. These
col |l ege supported activities help students prepare thenselves for today’'s
conpetitive and dynam c environnment. Evidence of Success Students of Sri
Aur obi ndo Col | ege of Commrerce and Managenent have proved their nettle at every
pedestal . Public speaking is one of the hall mrks of SACCMtes. Recognising the
significance of Soft Skills, we at SACCMtrain our students for the real battle
that starts after the conpletion of their studies. Public speaking skills have

hel ped SACMtes a lot in their personal as well as professional |ives. Problens
Encount ered and Resources Required For strengthening the activity, a provision
of communication lab is desired. Best Practice - Il Title of the Practice — E-

initiatives hjectives of the Practice 1. To nmake unabri dged canpus W - Fi
enabl ed wi th highest |evel security, so that all nenbers of the faculty, staff
and students have universal access to information and services. 2. To make
technol ogy seamessly fit with SACCMs teaching, research and adm nistrative
operations. 3. To bring efficiency, transparency, and accountability in the
system 4. To enploy teaching nethods tailored to nunerous categories of
students to provide experiential |earning experience. 5. To provide speedier,
transparent, and effortless way of maintaining records and utilize them for
reference. 6. To create and sustain long term successful relationships wth
st akehol ders t hrough open comuni cati on and conti nuous assessnent. The Cont ext
Academi c Blend: ICT integration provides a strong support to the aged old
net hodol ogy of teaching and conpl enent the classical teaching techniques. For
this, teachers need to be involved in the preparation of digital content and
mul ti medi a presentations. It was further aggravated by the ongoing Covid-19
pandem ¢ which required the teachers to shift to conplete online pedagogy. As
I CT blend was already a part of teaching pedagogy, teachers were rather
confortabl e than resistant in adopting the change. Admi nistrative Blend: For
addressing the following issues, it was desired to digitize the office
operations: ¢ Systematised record keeping  Efficient systemas conpared to
manual ¢ Less tine consuming « Green initiative- save paper save trees ¢ Less
chances of error ¢ Ensuring transparency The Practice Academ c Blend: For ICT
integration with conventional teaching techniques, each classroomis equipped
with LCD Projectors, each faculty menber has been provided with | aptop and
digitizer with internet connectivity across the canpus to enable themin
preparation of digital and updated teaching content. The college has put in
pl ace hi gh-speed internet connectivity through 1:1 | eased internet connection




with 60 MBPS bandwi dth. During Covid-19 pandenic, the teaching-Ilearning system
was on a halt, as a result faculty was left with no other option than to
restore to digital teaching through zoom and googl e neet. Subsequently, to
stream i ne online teachi ng SACCM subscri bed M crosoft-Teans during academic
sessi on 2020-21. MCQ nodul e on M5 Teans i s used for conducting continuous
assessnent of students’ |earning where scores are automatically generated.
Students securing lower marks in MCQ are identified for renedial coaching
through their nmentors. SACCM has subscribed for e-resources with access to
faculty nenbers and students. Through LM icl oudensERP, faculty nenbers share
digital content, assignments, and upload attendance which provide themwith
platformto interact with the students virtually. Students can access shared e-
content for their programthrough icloudensERP student |ogins, submt the
assignnents online, and keep a track of their attendance. Adnministrative Bl end:
1. Adm ssion process is fully digitized starting fromregistration by the
prospective candidate to getting adnmitted to the college. 2. Alumi portal is
avail able on website to provide details of pass out students. 3. Filling of
exam nation forns, obtaining admit cards, uploading of marks etc. everything is
done in online node. 4. The college website mrrors details about the
institution which is maintained by expert web devel opers. Wb interfaces are
provi ded for adm ssions and online transactions. 5. Full supervision of al
service units in the office through the ERP software. 6. O ficial miil IDs
with coll ege domain to comunicate with the teaching and non-teaching staff

ensuring enhanced security and confidentiality 7. Bionetric attendance for al
teachi ng and non-teaching staff nenbers. 8. Fully automated and wirel ess office
with 24x7 internet facility. 9. Use of Google facilities |ike Google sheet:
data collection fromActivity in charge.
activities,

For
10. For nonitoring students’
CCTVs have been installed across the canpus 11. Creation of class-

speci fic WiatsApp Groups for sharing information with the students and nenbers
of the faculty pertaining to copious events organi zed by the Coll ege 12.
SACCM s accounts are maintained via Tally and ERP software.

13. Paynents from
students are received through paynent gateway. Evidence of Success Acadenic
Bl end:

e Effective curriculumdelivery even during ongoi ng pandem ¢ as SACCM
was able to have virtual classes well in time and plan for Md Senester Tests e
Creation of online repository of sessions taken by the faculty nenbers hel ped
the students to revise the content whenever

bandwi dt h ensured uninterrupted virtua
students, SACCM by using digita

desired. ¢ Enhanced internet
cl asses. ¢ For holistic devel opnent of

i nfrastructure arranged for nunerous sessions
virtually. « Tinely and effective conmunication with students Adm nistrative

Blend « Better cash managenent because of
date pronptly and efficiently. o
i nstrunents,

realization of paynents on a uniform
Hel ps in reducing chances of loss / theft of
I'i kelihood of fraudul ent encashnment of paper instrunents, etc. e
Efficient payment node ensuring that the beneficiaries get credit on a
designated date * Hel ps in maintaining digital

records of information
pertaining to students,

teachi ng and non-teaching staff Problens Encountered
and Resources Required Qutburst of pandemic resulted in a new practice of work

fromhone. Initially under ICT integration desktops were provided to the

teaching staff. This resulted in difficulty in snmooth conduct of virtua

classes fromhone. To resolve this issue, |aptops were provided to all the

faculty nenbers. Teachers teaching nunerical papers faced a difficulty to find

alternate to chalk and talk nmethod. To resolve this, digitizers were provided
for effective delivery of nuneric and diagramoriented content.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://saccmin/best-practices-2019-20/
7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
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thrust in not more than 500 words

7.3 Institutional Distinctiveness It is incontrovertibly true that the enviable
slot that SACCM has built for itself on the academ c scape in the state of
Punjab, is a matter of distinctive pride, particularly when placed agai nst the
short span of life of just sixteen years that it has lived. The institution can
certainly hold its head high on the fact that it came into being under the
flagship of none other than the ace industrialist Padma Bhushan Sh. S.P. Gswal,
Chai rman, Vardhman Group of Industries. The five | andmark points of the college
are dedi cated conmitnent, tireless diligence, devoted discipline, acadeni a-

i ndustry interface and the consistent |earning process of the faculty. As
Vardhman Group of Industries is in the pilots seat, it becones easy to make
students learn things in the real world scenario. Top executives fromthe group
visit the canpus off and on, and conduct interactive sessions with the teachers
and taught as well. Industrial and field visits are a way of life with SACCM
In the sixth senmester of BBA, students are required to prepare a project report
wher eby many of them choose to study and eval uate application of the conceptual
theories they learn in the classroons. Apart from having a well organised and
active academ a-industry interface, the college has a Tech-Enabl ed Learning
System i cl oudEMS is software where the faculty can upload any content plan
related to the topics to be discussed, and students have an easy accessibility
t hrough nobile app as well as desktop version. Using the sane portal, students
can al so be tasked with assignments. For the continuous inprovenent in the
systemand to increase its efficiency, SACCM focuses on 360 degree feedback
system SACCM has devel oped a structured feedback system wherein students give
online feedback of their teachers, and rank them on various paraneters.
Further, the result of this feedback is shared with the teachers so that they
can further inprove upon their weaknesses, if any. Apart fromthis, SACCM has a
uni que practice of conducting PTM (Parent-Teacher Meet) for the under
perforners and PPM (Parent Principal Meet) for the outstanding perforners,
whereby the parents of the required students are supposed to neet the concerned
person. At the tinme of neeting, parents are supposed to provide feedback
regarding college and its practices. Another distinctive feather to its cap is
t he performance-based apprai sal system Every year the Coll ege makes
conparative study of the performance of the teachers with those of other top
colleges. This helps the faculty to evaluate the areas where the inprovenents
could be nmade for inproving the results of college. This practice has enabl ed
the college to garner 08 Gold Medals in B.Com 04 in BBA, 13 in B. Com Marketing
Honors and 08 in B. Com Fi nance Honours (No notification is issued by Panjab
University for the Gold Medals of 2019-20, as online exami nation took place due
to Covi d-19 Pandenic) Thus academ a-industry interface, tech-enabled |earning
and 360 degree feedback systemhelp the college to outwit other educati onal
institutions.

Provide the weblink of the institution

https://saccmin/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

? To pursue with Panjab University for introduction of Masters in Commerce (M
Com. ? NCC unit of the college would beconme operational in 2021-22. ? To give an
added extension to the whol esone growth of the students, value added courses |ike
Fam |y Busi ness, Personality Devel opnent |nage Buil ding, Basics of Persona
Fi nance, Corporate Skills for executives etc. will be introduced in the coll ege.
? Construction work of nobdern state of art Auditoriumand installation of new
conmputer lab is in full swing and is expected to be conplete in 2021-22. Further
upgradation and restructuring of infrastructural facilities will always renmain on
the agenda as and when required. ? Building up of rapport between the alumi and
the Alma mater will continue to be on the agenda of providing practical exposure
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to entrepreneurial life. ? Formation of Sri Aurobindo Society of SACCM for
organi zi ng regul ar workshops/ webi nars, planning visits to Sri Aurobi ndo Ashram
for acquainting the students with the philosophy of Sri Aurobindo and the Mbther.
? Subscription of additional E-resources and databases for strengthening the

exi sting Teachi ng Learning Processes. ? To nake students sensitive towards
community issues, gender disparities, social inequalities etc. and inculcating
val ues and comm tnent to society the frequency of outreach and extension
activities would be increased. ? SACCM has sown a seed of incubation centre by
entering into MoUwith Il T Ropar for supporting the innovative ideas of buddi ng
entrepreneurs. Further, the College will collaborate with various institutes so
that innovative ideas can be translated into viable businesses. ? Pronotion of
environment friendly practices for sustainability and adoption of neasures such
as Sol ar Energy, Solid Waste Managenent and Water Managenent etc.
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