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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SRl AUROBI NDO COLLEGE OF COMMERCE AND
MANAGEMENT
Name of the head of the Institution MARI NAL GUPTA
Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01612804226
Mobile no. 9779200133

Registered Email

SACCM2004 @BVAI L. COM

Alternate Email i gac. saccn2018@nuai |l . com

Address Vill age Jhande, P .O Threeke, Ferozepur
Road

City/Town LUDHI ANA

State/UT Punj ab

Pincode 142021




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private
Name of the IQAC co-ordinator/Director MEENU GUPTA
Phone no/Alternate Phone no. 08146547479
Mobile no. 9878544224

Registered Email

i gac. saccn2018@nuai | . com

Alternate Email

SACCM2004 @BVAI L. COM

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://saccm i n/ new wp-cont ent / upl oa

ds/ 2019/ 09/ SACCM AQAR 2018_19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://saccmin/?page i d=3803

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 A 3.02 2015 15- Nov- 2015 14- Nov- 2020

6. Date of Establishment of IQAC

15-Cct - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://saccm.in/new/wp-content/uploads/2019/09/SACCM_AQAR_2018_19.pdf
http://saccm.in/new/wp-content/uploads/2019/09/SACCM_AQAR_2018_19.pdf
http://saccm.in/?page_id=3803

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managi ng Comrittee, Sri Aurobi ndo

06- Nov-2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2550_Quality_Initiatives.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2550_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2550_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2550_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2550_Quality.xlsx

- | Col | ege of Commerce & Managenent

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The col |l ege has a wel | defi ned

currently operational (maximum 500 words) Managenent Information System (M YS).
M S Reports play a pivotal role in the
conti nuous apprai sal of the
institution's systens. There are
certain MS Reports which are generated
to facilitate the objective of apt
apprai sal and tinmely decision maki ng by
the College authorities i.e. The
Director (Education) and the Principal.
Reports are generated for the Chairnman
and the Coll ege Managi ng Conmittee to
review the coll ege perfornmance in

mul tifarious spheres. After the Md
Senester Test, M S reports are
generated to review the performance of
the students that al so serve as a basis
for Parent — Teacher Meets (PTM and
Parent — Principal Meet (PPM. Such
reports help in undertaking

t wodi nensi onal anal ysis, first

di mensi on dealing with conprehensive
conmparative analysis of its academc
results with the | eading colleges of
Punj ab Uni versity and the second,
carrying out YoY (Year on Year) G owh
of its own academni c performance, etc.
This year a detailed and conprehensive
anal ysis of the same was carried out.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege ensures effective curriculumdelivery and docunmentation that
facilitates the devel opment of higher order thinking skills anobngst the
students. Following initiatives are taken up by the college in this regard:
=>As a continuous endeavour to conpl enent curricul um based academ ¢ i nputs with
that of industry, illustrious academ cians and practising nmanagers are invited
to share their experiences and expertise with the students and students are




asked to wite about their take away in the report witing form =>Theme Based
industrial visits are organized for the students to offer an insight into the
practical application of the curriculumstudied in the classroons, and for
whi ch proper docunentation is done. =>It is endeavoured to conpl enent the
curriculumdelivery by taking up problem solving case studies and rol e pl ays
which entail the students to propose specific actions under the given
situations, as a manager of an organi zati on. =>Each faculty nmenber undertakes
one case study in one academ c session, which is later on used in the classroom
teaching for that particular subject. Case study bank for enhancing the
critical thinking anongst the students has been created and kept in the College
Library for the reference of students and the nenbers of the faculty. =>Every
menber of the faculty is mandatorily required to read a m ni num of two standard
ref erence books relating to their subject every year for effectual curriculum
delivery. Arecord is maintained for the same. =>G oup presentations, intra and
inter section subject quizzes are organized in order to make curricul um
delivery nore interactive. =>Orientation sessions are organi zed for the new y-
appoi nted teachers to handle the curriculum such as providing guidelines on
formul ati on of lesson plans, termw se division of the curriculum question
paper setting and eval uation paraneters, training sessions for using the
mul ti medi a devi ces and apprising themof the rationale behind internet based
student information software i.e. il oudEMs so that they can adapt thensel ves
to the curriculumdelivery nmechani smof SACCM =>Purposeful allocation of
subjects is done in a manner that in nost of the classes the nunerical subjects
are taught in the classes during the norning tine itself due to perceived high
concentration during norning than in afternoon. =>Bridge C asses are pl anned
for the students who |l ag behind their peers due to diversity in their academc
background and ability level. =>In order to neet the demands of curricul um of
conputer & I T related courses, the students are provided with the state of art
computer lab with 30 workabl e machines with optinum configuration along W -Fi
access provided to students for effective curriculumdelivery. =>Library and

other e-learning facilities (such as I NFLIBNET) are provided for efficient
delivery of the curriculum
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 02/ 07/ 2018 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BCom NO COURSE | NTRODUCED 02/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

Human Resour ce Managenent

CBCS CBCS/Elective Course System
BCom Fi nance and Marketing 18/ 07/ 2018
Hons.
BBA Mar ket i ng Managenent & 18/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ofice Automati on 28/ 01/ 2019 21

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Fi nance and Marketing 16
BBA HRM and Mar ket i ng 2

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Taki ng care of the challenges posed by the dynam c gl obal business environnent,
the col |l ege keeps on seeking feedback fromall the stakehol ders. Feedback from
Teachers: The feedback is sought fromthe teachers fromtime to tinme for
suggesting revisions required in the curriculumof B Com B Com (Honors) and
BBA Program It is worth nentioning here that nost of the suggestions nade by
the Coll ege are accepted as such and are further incorporated by the Panjab
University in the curriculum For instance, in June 2017, with the introduction
of Goods and Service Tax as a new subject for B. Com 3rd senester and BBA 4th
semester, one of the nenmbers of faculty fornulated the curriculumfor both
classes and sent it to the University which was accepted as course curricul um
for the subject. Feedback from Students: The col |l ege keeps on obt ai ni ng
structured feedback from students on curriculumdelivery and inplenmentation in
order to make it nore interactive, application oriented, interesting and
student centric. To illustrate, the College received inputs fromstudents for
arrangi ng internship during sumer vacation in industrial houses. Accordingly,
a structured internship programwas planned and executed by the College in June
2019 during sunmmer vacation, wherein a total nunber of eighteen students were
pl aced for industrial internship and they were able to understand the
nittygritties of application of concepts studied in the classroom Similarly,
on the basis of grievance received fromthe students, the nunber of industria
visits was al so increased in order to nake teaching | earning process nore

ef fective. Feedback from Parents: It is a regular practice of SACCMto hold
Parent Teacher Meet (PTM and Parent Principal Meet (PPM in the College for
communi cating the academ c performance and attendance of students to their




parents.
structured questionnaire,
| ectures has been increased,

Upon the feedback received by the College fromthe Parents through
the frequency of industrial visits and extension

and internship programhas al so been started for
the students during sunmer vacation. Another feedback received fromthe parents
was for starting Post Graduate course in the College. Accordingly, the College
has planned to start M Com course w.e.f. session 202021. The Parents al so gave
the feedback that the Coll ege may of fer guidance to students for preparation of
conpetitive exam nation. Hence, various |ectures have been organi zed by Career
Gui dance and Pl acenent Cell (CGPC) for providing tips for appearing in
conmpetitive exam nation. These |ecture series include sessions on Vocabul ary
enhancenent, Vedic Mathenatics and the lectures by IRS thensel ves as their own
experience sharing for preparation of various civil services conpetitive

exam nati on.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 867 0 31 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 31 5 15 0 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college years are the formative years for a student in terms of learning competencies and developing ability
to face different challenges of student life in particular and personal and social life in general. Expert guidance,
mentoring and psychological intervention are important for the wellrounded growth of the students. SACCM has
a strong mentoring system in place which addresses the needs and requirements of students with varied
scholastic levels and diverse career aspirations. Academic Counselling at SACCM starts from the time of
admission process, through the advice given to aspiring students regarding course choice (B Com/ BBA Course
or Marketing/Finance Honours) and goes up to the stage of final examination. With the help of rigorous and
determined efforts undertaken by the college in improving and strengthening its’ teaching learning processes,
the College has been able to develop a knack in successfully transforming the students with high potential into



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2550_Demand_ratio_1576129226.xls

Top University Rank holders. The college has been taking far bigger steps and initiatives to provide every
possible support to the students who are at the risk of not making the grade. SACCM has identified various
factors which result into students’ underperformance ranging from ill health (psychological or physical illness),
intellectual quotient/ academic focus (slow learning ability) and attitudinal problems (lacking direction or focus).
Further classes in charge and coin charge play crucial role in mentoring such students. They keep a close watch
on the academic performance and general behaviour of the students. Low performing students, students having
low attendance and those having some behavioral issues are taken special care of by their respective
classesincharge and coincharge. Such students are regularly mentored and provided with support services to
improve themselves. Since the general morale of students is directly proportional to academic performance,
therefore teachers make extra efforts to motivate the students to do well in academics. Even extra classes in
college are held for the subjects which the students find difficult to comprehend. Members of faculty not only
guide and mentor the students for better performance in examinations but also contribute in unleashing their
hidden talents. Students are encouraged to participate in various cocurricular activities to develop managerial
and leadership qualities in them. In activities like paper reading competition under public speaking program, each
participant is assigned a faculty mentor who guides the students with regards to the content development,
oratory skills, expression, etc. Similarly, for all major college events like Mettle, Cultural Fest, Model United
Nations (MUN), Inter Section Subject Quiz, etc, student organizing committees are formed who are directly
mentored by their teacher facilitators. Since the BBA 6th semester students are required to submit a research
project as part of their curriculum they are mentored by the teachers. Besides these, personal and behavioural
Counselling is also provided to assist students in handling their personal behavioural issues like selfmanagement
(issues related to self esteem, anger management, time management, stress management and goal setting
ability, etc.) and interpersonal issues like managing peer pressure, interpersonal jealousies, etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

No Data Entered/ Not Applicable !!!

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

16

4

0

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. Puja Jain Assi st ant Awar ded t he " Best
Pr of essor Paper Award” in

Chitkara University
Doct oral Consortium
— 2019

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2550_Evaluation_1576129761.xls

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. Question Paper Setting based on Bl oom s Taxonony For the conprehensive
eval uati on of student’s |earning outcones and to elimnate the habit of
sel ective study anobngst the students, the question papers of md senester tests
are based on Bl oomi s Taxonony. |In each section of the question paper, at |east
one question is set to evaluate the analysis, synthesis and probl em sol ving
skills of the students. 2. Intra Section and Inter Section Subject Quiz Subject
qui z whi ch was introduced in the session 201112 to instil the habit of regular
study anong students, is a significant part of SACCM s Teachi ng Learni ng Mode
and is conducted every year at regular intervals with same zeal and enthusiasm
3. Open Book Tests For theoretical subjects, teachers al so conduct open book
tests. Students are allowed to consult reference material to build their own
answers to the questions that require H gh Order Thinking Skills (HOTS) instead
of just rote learning. In this way, they learn how to access, organize and
apply know edge. 4. Individual/ Goup Presentations Individual/ G oup
presentations are also allotted to students particularly in theory subjects
t hrough which the teachers assess their communication skills, confidence |evel
| eadership qualities, teamwrk and the ability to influence others. 5. BBA
Research Projects Research projects are an indi spensabl e part of BBA
curriculum The Coll ege has stream ined the research work by dividing it into
various stages like topic selection and finalisation, subm ssion of synopsis
outlining the franmework and research objectives, organisation of nock viva,
etc. At each stage of the research, a close liaison is maintained between the
student and the gui de who encourages student to do authentic research work. 6.
Uniformty in Evaluation Transparency, accuracy and uniformty in eval uation of
answer sheets of Md Senester Test is ensured by the Exam nation incharge.
Teachers sharing the sane subject jointly prepare a uniform eval uati on schene.
The answer scripts are checked strictly as per the franed instructions and the
sane are also explained to the students in detail at the tine of declaration of
results. This also helps in reducing the scope of students’ grievances. 7.
Result Anal ysi sThorough result analysis is conducted by conparing intersection
and inter college performance in each subject. The purpose behind carryi ng out
this activity at an enornous scale is to evaluate the performance of college
students in the university exams vizaviz students of other colleges and to
identify the areas or subjects requiring inprovemnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar, a systematic schedul e of inportant dates and significant
events for the year, serves as an inportant planning docunent for Coll ege.
Acadeni ¢ cal endar is planned well in advance to bring efficacy inits’

t eachi ngl earni ng and eval uati on processes. The cal endar specifies the tentative
schedul e of admi ssion dates, conmencenent of session, details of teaching days,
exam nation schedul e, cocurricular activities, holidays and ot her inportant
events. The date sheet for the MSTs is planned al nbst one nonth in advance to
give sufficient preparation tinme to the students. Further, academ c cal endar
hel ps in effective scheduling of classroomteaching and other cocurricul ar
activities, thereby identifying total nunber of effective teaching days. Since
the college |ays great enphasis on the holistic devel opnment of the students, a
nunber of nonschol astic activities |ike sports, excursion tours, cultural fest,
NSS, independent thinking exercises, etc. are planned in addition to scholastic
activities |like classroom !l ectures, industrial visits, extension |ectures,
Inter Section Subject Quiz (1SSQ, exam nations and goal setting progranme.
Thus neticul ously prepared academ ¢ cal endar helps in carrying out the coll ege
activities in an effective manner and at the sane tine provides anple
opportunities for the wellrounded growth of the students. Earnest efforts are
made to follow the set academic calendar in true letter and spirit.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://saccmin/ ?2p=337

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of
Specialization students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. i cl oudenser p. conf saccnt

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

wor kshop by Dr
Kapoor

‘ Case Study Teaching’
. Sandeep
(PAU, Ludhi ana)

Commer ce and Managenent

12/ 12/ 2018

‘Case Study Teaching and
Witing workshop by Dr.
Bhawna Chhabra (I BS,
Gur gaon)

Commer ce and Managenent

11/ 01/ 2019

Mal ik,

‘ Basi cs of Research
Met hodol ogy’ wor kshop by
Dr. Asha Chawl a, GVM
Col  ege and Dr. Seenmm
BPSWV, ( Soni pat)

Comer ce and Managenent

29/ 04/ 2019

Kansal

Correl ation and
Regr essi on t hrough SPSS
wor kshop by Dr.
(UBS, Chandi gar h)

Purva

Commer ce and Managenent

28/ 01/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency D

ate of award

Category



http://saccm.in/?p=337
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2550_Pass_percentage_1576130021.xls
https://www.icloudemserp.com/saccm/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2550_Research_Fund_1576130218.xls

NI L NI L NI L 02/ 07/ 2018 NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 02/ 07/ 2018

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commrer ce and Managenent

7

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2550_journals_notified_on_UGC_1576131225.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2550_Bibliometrics_1576130653.xls

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NSS Teamin Wrld C ean 3 70
col | aborati on Up Day
wi t h Al ESEC

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2550_Faculty_participation_1576130710.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2550_Extension_1576130878.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2550_Linkages_1576131020.xls

NI L 02/ 07/ 2018 NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
81.92 55. 45
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
O hers Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Laboratori es Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EG ant hal aya Ful l'y 3.0 2014
i cl oudENMSer p Ful l'y 7.1.1 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

02/ 07/ 2018

No file upl oaded.

4.3 —IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/2550_Library_1576477049.xls

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 95 30 16 2 0 5 0 16 58
g
Added 0 0 0 0 0 0 0 0 0
Tot al 95 30 16 2 0 5 0 16 58

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

16 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

10498900 6701696. 19 4982400 4405125. 99

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Standard operating practices (SOPS) for Library Book collection is a
scientific and continuous process, wherein new books are added to the library
stock and obsolete ones are witten off. For this purpose, the Coll ege has an
extensive SOP, as per which Library Committee conprising three faculty nenbers
and librarian is constituted for a termof three years. Issues such as weedi ng

out of old titles, schedule of issue/return of books etc. are chal ked out by
such commttee. As per SOP norns, the librarian is entrusted with the task of
pur chase and processi ng of books (in consultation with the nmenbers of faculty),

mai ntaining a record of utilization pattern, informng all the stakehol ders
about new arrivals via notices and email, annual physical verification of the
library stock, wite off of books which have becone obsol ete due to change in
| aw or statistical data and subscription and renewal of various journals. The

College library is fully automated conputerized it is equipped wth
EG ant hal aya and | cl oudEMSerp software. Library is equipped with two conputers,

connected with LAN, which are open for the usage of students as per their
conveni ence. Paid photocopy facility has al so been provided in the library.
2.S0P for IT departnent To ensure that the Coll ege renai ns equi pped with
desirabl e technol ogy supporting teaching processes, a conprehensive purchase
and nmai ntenance systemis in place. IT conmttee, conprising 2 faculty nenbers
and IT in charge is responsible for purchase, replacenent, upgradation and
mai nt enance of | T equi pnent software, and other rel ated accessories. Free WFi
facility is available in the college for students and staff 3.SOP for the
Procurenent of Sports Material Besides scholastic activities, the College
focuses on fitness of the students. To purchase the sports material, neeting
the quality specifications at the best possible price, quotations are called



NIL

for. Director Physical Education (DPE) is responsible for preparation of sports
cal endar and sports budget in consultation with other faculty nenbers. 4. SOP
for the Purchase of Stationery Material To ensure tinely delivery of the
required stationary itens fromthe supplier, a conmittee (conprising Ofice
Superintendent and One faculty nenber) constituted by Principal identifies the
stationery itens required for the college. 5. SOP for college tours and trips To
augnment student’s | earning beyond the classroons, the Coll ege organizes various
educational and adventure trips, training canps and industrial visits. It
descri bes tasks to be undertaken by tour committee in the planning and
preparation of tours and trips. 6.SOP for adnministrative printing work An
i ndependent conmittee constituted by the Principal, in consultation with
activity Incharges, identifies printing requirenents for Prospectus, inhouse
publications, Answer sheets, Question Papers, Attendance registers etc.
7.Estate officer and his teamare involved in regular maintenance of civi
wor ks such as furniture repairs, masonry and pl aster works, painting,
carpentry, plunbing and housekeeping. 8.1n addition, the College outsources the
foll owi ng AMCs: ?Annual Pest Control Service Contract ?Fire Systens Mintenance
?Annual Mai ntenance of CCTV caneras, generators, air conditioners and water
purifiers ?Maintenance of UPS ?Water Tank C eani ng

https://www.icloudemserp.com/saccm/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arshi p 15 377763
frominstitution Schene for

Meritorious
student s of
Econom cal |y weaker
section of society

Fi nanci al Support
from O her Sources

a) Nati onal NI L 0 0

b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!



https://www.icloudemserp.com/saccm/
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2550_Development_Schemes_1576132183.xls

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 LPU 2 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

CAT

8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Second Nat i onal 0 1 20160101 Akshi t
Posi tion 47, 201701 Gar g,
i n Annual 0186, Ki rat
I nter 2018020015 | Chhabra,
State Quiz Jagveer
Cont est Si ngh
Gyan
Mant han,
2018



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2550_Guidance_1576132234.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2550_Progression_1576132572.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2550_Qualifying_1576477506.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2550_Activities_Organised_1576132666.xls

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

SACCM Student Council is formed with the objective of creating effective
managenent conpetencies in terns of devel oping adnministrative and | eadership
skills anongst the students. It conprises of student coordi nators of various

activities, who are selected by the faculty coordi nators of various activities.
The selection is done on the basis of aptitude and past experience for
coordi nati ng such activities. The sel ected nenbers of the council help the
faculty coordinators in organizing and coordinating nultifarious activities/
events. The various activities or events carried out at SACCM i ncl ude Public
Speaki ng, NSS activities, College Magazi nes, Adnministrative events |ike Annua
Prize Distribution and Convocation Function, Sports activities, Freshers’ and

Farewel | parties, Cultural Fest, Youth Festival, Tours and Travel, Wal

Magazi ne, Discipline, Anti ragging cell activities, Career Cuidance and
Pl acenent related activities, Mettle fest, |ndependent thinking exercise and
the like. The details about selection, constitution, activities and funding

have been di scussed bel ow. Sel ection: The selection of students in the counci
is done while keeping in mnd the factors such as student’s aptitude, his/her
experience in coordinating college events and previous achi evenents in the
respective commttee. As an endeavour to notivate the students excelling in End
Senest er Examni nations conducted by Panjab University, Chandigarh, such students
are al so made part of Student Council fromthe next academ c session, 201920
Constitution and Activities: There are 54 students who are nenbers of Student

Council. The nunber of Student Coordinator varies for each activity. Activities
or events wherein the workload or student involvenent is nore, higher nunber of
students are included in the Student Council. The followi ng table represents

details of students fromdiverse activities: Activities Nunber of Student
Coor di nator Public Speaking 6 NSS 6 (3 girls and 3 boys) Coll ege Magazi ne 2
(Chief Editor) Admnistrative Functions(Annual Prize Distribution and
Convocation) 5 Sports Activities 3 Social Events (Fresher and Farewell) 4
Cul tural Fest 2 Youth Festival 3 Tours and Travel 4 Wall WMagazine 4 Discipline
15 Periodic neetings are planned to help the College Authorities to take
deci sions so as to smoothen the functioning of the College. Funding: Though the
wor ki ng of the Student Council does not involve finances, yet whenever the
demand for funds arises, the sane are provided by the Coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi are the brandanbassadors of the institution for the outside world. Their
success and achi evenents represent concrete outcones of efforts put in by the
menbers of the faculty and managenent of the institution. These associ ations
now are considered as an inportant aid for professional devel opnent rather than
just a reunion organi ser. SACCM has a regi stered Alumi Associ ation under the
name of ‘ SACCM Al utmi Associ ation’ which was regi stered on 13th Cctober, 2014.
The Executive Committee, who is responsible for planning and inpl ementation of
various activities such as organi zing alumi neet, arranging for financia

assi stance for needy students, and having interaction with the Coll ege
students, consists of follow ng nenbers: ?President ?Vice President ?Cenera
Secretary ?Treasurer ?Public Relation Oficer ?Menbers (Three) Follow ng are
the ways in which Alumi contribute: 1. Alumi being brand anbassadors, are
instrumental in building good reputation of the College through wordof nouth
publicity. There has been a trend of alumi’s kin seeking adm ssion in the
Col I ege every year, which in itself speaks in favor of the fact that the
col |l ege al umi have been contributing a | ot towards image building of the




college. 2. The Col |l ege al umi have been hel ping in organizing industria

visits to different industrial organizations for providing diverse practica
busi ness exposure to young SACCM tes. 3. The College Invite University Rank

hol ders from pass out batches to share academ c experience and give tips to the
potential achievers of the ongoing batches in order to guide and notivate them
4. Well placed alumi are invited by the College to share their experiences and
provi de career guidance to the students. 5. Alummi Association of the College
provi des financial assistance and schol arships to needy and deserving students.
6. SACCM Al ummi Associ ation has been able to generate a brain bank of the

prof essi onal s, which hel ps the College in organizing various extension |ectures
related with different subjects.

5.4.2 — No. of enrolled Alumni:

350

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Thrice a year

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l ege has, for |long been, follow ng the practice of decentralization and
participative managenent in its day to day functioning. In the year under
report, the Coll ege gave special inportance to the involvenent of nenbers of
the faculty in the preparation of the annual budget, annual duty chart, tine
tabl e preparation, and seeki ng suggestions for various revenue and capita
wor ks. The nmenbers of the faculty having specialization in accounting
procedures were involved in checking and signing of the financial instrunents.
They not only involved in the prospective budget proposals, but also renained
in the discussions when the approval from conpetent authority was bei ng sought
for the same. The task of inviting resource persons/subject experts to deliver
| ectures has been decentralized to the extent that the respective teachers in
charge are independent to select the resource person. The institution has
deci si onnmaki ng process at three levels. At the top level, there is Managing
Committee conprising erudite academ cians and emi nent people fromindustry with
ri ch experience. Besides nentoring and nonitoring the performance of the
Col | ege, all decisions of strategic inportance |ike starting new course,
amendi ng faculty devel opnent policy, and adopting a new faculty appraisa
system etc. are taken in consultation and approval of Managing Comrittee. At
the second level, the College has constituted numerous conmittees where nmenbers
of the faculty are enpowered to steer the functioning of the conmttee. The
list of cormittees has been given hereunder: ?Discipline Cormittee ?Library
Advi sory Commttee ?Internal Conplaint Committee (Gievance Redressal Cell)
?Ant i Raggi ng Conmittee ?Wnen Devel opnent Cell ?Tours Travel conmittee Their
aimis to work toward el evating the efficiency and effectiveness of their
domai n keeping in nmnd the overall interest of the institution, and strategy
gui delines outlined by the managenent for the respective area. Lastly, third
| ayer of participation and delegation is at the student |evel. A student
council is formul ated conprising the bright and active student representatives
on the basis of their aptitude and achievenment in a specific activity. Suitable
tasks and responsibilities are delegated to the council nmenbers. |In addition,
all of the curricular, extracurricular, and adm nistrative activities are




organi zed and coordi nated by the faculty, and the organizing team of students
selected by them They are formally infornmed about the activities assigned to
them at the beginning of the senester itself through Activity Cal endar of the
academ c session. Like every year, |last year also nost of the activities like
Busi ness Finance Fest Mettle, Mdel United Nation (MJUN), Cultural Fest al
extracurricular activities were jointly organi zed by Faculty students.
Mor eover, faculty is deeply involved in nost of the admi nistrative other
operations of the college |like Exam nations, Budgeting, transportation, Library
etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Revi ewi ng the framed syllabi of B Com
/ BBA and forwarding the witten
communi cation to the affiliating

uni versity for incorporating necessary

changes with respect to duplication of
contents, flow/ structure of course

content, additions required etc., if
any.
Teachi ng and Learni ng i .1 nhouse reinventions with respect

to Teaching — Learning Processes. It
has been made conpul sory for the
menbers of the faculty to wite m ninmum
one case study each year, for which
funds are allocated for covering the
rel ated expenses. ii.Finding best
t eachi ng pedagogi es being practiced at
academi cal ly renowned educati ona
institutes. iii.Passing on the
know edge to the menbers of the faculty
about the energing tools of teaching
and new teaching practices in order to
bring in nore teaching effectiveness.
iv.Making the faculty and students
awar e about the phil osophy of Sri
Aur obi ndo and ot her spiritual
| um naries by organizing infornal
tal ks.

Exami nati on and Eval uati on i. Laying down the benchmarks and
conti nuously upgradi ng the exam nation
and eval uation systens so as to
gradual |y enhance the |l evel of academc
standard. ii.ln its’ house
exam nati ons, the question papers are
set in such a way, which requires
utilisation of higher order thinking
skills of the students. Mbreover,
uniformty is ensured in evaluation
t hrough devel opnent and sharing of
mar ki ng schene anong t he subj ect
t eachers.




Research and Devel opnent

i . Upgradi ng the know edge of the
menbers of the faculty in research
nmet hodol ogy by maki ng t hem awar e about
enmerging statistical tools by obtaining
services of experts fromthe field.
ii.Exposing the nenbers of the faculty
and students to the functioning of
Industry in certain fields.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

i.Continually enriching the Library
resources with |atest and contenporary
content. ii.Providing user friendly
‘Ease of Access to Library Resources
via i Cl oudEMS software. iii.Upgrading
the existing infrastructure (both
physical and I CT) nmaking the requisite
additions to the existing
infrastructure to facilitate and
pronote teaching — | earni ng processes.

Human Resour ce Managenent

Through decentralization, the nenbers
of the faculty are given adequate
operational autonomy, which in turn
hel p them in devel opi ng manageri al and
i nterpersonal skills.

I ndustry Interaction / Collaboration

i . The Coll ege has kept the |eading
i ndustrialists in the Coll ege Managi ng
Committee and in turn, the Coll ege
takes their inputs about internships
and other academic matters. ii.lnviting
the speakers’ / industry experts from
the parent Corporate as well as other
i ndustries on the basis of inputs
received fromthe nenbers of faculty.
iii.Broadening students’ perspective by
nonitored industrial visits.

Adm ssion of Students

i . Adm ssion process has been
automati zed and nmade online. The ot her

social nmedia platforns |ike Wat sApp,
Facebook, Linkedln, Twitter have been
al so used. ii.Review ng students’

profile on the key paraneters of
denogr aphi cs, socio — econonic
background, educational background and
sports and extra — curricul ar
interests. iii.ldentifying the
schol astic as well as nonschol astic
diversities in students to cater to, on
the basis of review of students’
profile etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l curricular and extracurricul ar
activities in the college are planned
wel | in advance at the begi nning of
academ c session. The plan is formally




encapsul ated in the docunent called
‘*Academ c Calendar’, and is shared with
the menbers of the faculty and staff
through ermail. Simlarly, another plan
call ed * Annual Duty Chart’ descri bing
specific duties to be performed by the
menbers of the faculty and staff, is

prepared and circul ated to the
concerned through enmil .

Adm ni stration

Leave managenent system of the
menmbers of the faculty and staff has
been shifted to coll eges education
managenent software nanmed i C oudEMS
where various types of |eaves are
assigned to each nenber as per the
| eave policy. The process of |eave
managenent (from application of the
| eaves and its approval by the
concerned authority) is managed
el ectronically via i C oudEMSerp. New
el eave managenent system has eased,
simplified, and expedited the whole
process, saving substantial time of
everyone for other productive

assignnents. Further, the payrol
system has been shifted to i C oudEMS
where salary of all enployees is
prepared swiftly by fetching their
attendance and | eaves fromthe system
itself, and releasing the salary slip
in their respective login. Every
enpl oyee has been given rights to take
the printout of their salary slip from
eportal itself.

Fi nance and Accounts

The College diligently plans and
forecasts its expenses for the next
financial year, and prepares its Annua
Revenue and Capital budget accordingly.
Once the Annual budget is approved,
expenses are nonitored against the
budget ed anount on quarterly basis. To
ensure the budgetary control, every
gquarter, the report describing the | ast
guarter budgeted versus actual expense
and expected expenses to be incurred in
the next quarter is prepared in the
formof soft copy (ecopy). The sane is
el ectronically shared with the
managenent for rel ease of funds for the
next quarter

Exam nati on

Bef ore university exani nations, the
Col | ege ensures the assimlation of the
subj ects by the students through its in

house exami nation. The Col | ege

meti cul ously conduct in House
Exam nations, follow ng the pattern of
Panj ab University Exam nations. From




question paper setting and seating
arrangenment to answer sheet design,
everything is conducted in the manner
as of the Panjab University. Many
activities are egoverned through

i Cl oudEMS. Mbst inportantly,
exam nati on schedul e, eval uation marks
and performance anal ysis i s drawn
through the i Cl oudEMS. Since, it is a
web based system all the results are
accessible to students and the faculty
in their respective login. Such
egoverned process saves a lot of tine
of the nmenbers of the faculty to be
spent on results anal ysis.

St udent Admi ssion and Support

?0n the principles of Transparency,
Ef fici ency, and Conveni ence”, the whole
adm ssion process of the college has
been automated. Al nost all of the
activities, starting fromreceipt of
applications fromthe applicants to
maki ng the sel ected ones as students,
are carried out online. Interested
prospective applicants subnmit their
application by filling the application
form and paying application fee through
Col | ege website. Thereafter, a nerit
list is prepared electronically through
col | eges educati on managenent ERP
i G oudEMS. System considers the Higher
Secondary marks of the applicants and
gui delines of the affiliating
uni versity. Afterwards, the selected
students are called for the physical
docunent verification. Subsequently,
seat is allocated to the student after
receiving the course fees digitally
t hrough the col | ege paynent gateway.
Finally, they becone students of the
col l ege and thereafter Section and Rol
Nunbers are assigned to themin the
i Cl oudEMS. Once admitted, their
attendance, |eaves, fee receipts,
exam nation and assignnents etc. are
managed in the i C oudEMS.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2550_Faculty_Emp_1576133083.xls

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date
professional | administrative
development training
programme programme

organised for | organised for
teaching staff | non-teaching
staff

Number of Number of
participants participants
(Teaching (non-teaching

staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz.,

Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

of faculty to participate | involved in discharge of
in sem nars, conferences essential duties such as

and wor kshops hosted by sanitation and Estate
other institutes. (detail |Managenent etc. are given
given in the answer of the accommodation in the

guestion nunber 6.3.1 and | canpus on noninal rent.
6.3.3) ?Sanctioning paid ?Every year, NSS unit

duty |l eaves to attend organi zes funfilled
General Orientation gettogether for the
Programes and Subj ect Col l ege’ s substaff and
Speci fic Refresher their fanmilies so as to
Cour ses organi zed by noti vate them
UGCrun Acadenic Staff intrinsically by
Col l eges. ?Granting paid recogni zing themas an
study | eave for a period i nextricable and vital
of six nmonths to pursue part of SACCM famly.
PrePh. D. cour sewor k. Herein, the children of
?Supporting the sub staff are al so
transportation, neal and invited on the stage to
other allied expenses in sing songs and pl ay
an endeavour to extend games. This inmensely
i ndustryacadem a boosts their confidence

interface. ?The benefits and hel p them over cone

Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 31 3 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
?Sponsoring Faculty Accomuodati on for ?A book bank has been
Car eer Advancenents: Substaff: ?The nenbers of created for the needy
?Sponsoring the nenbers the sub staff, who are students. Besides it,

faculty of the college
al so hel p nany needy
students by giving them
requi red books. ?A
Schol arshi p schene is
offered to the students
based on defi ned
criteria. Under the
scheme, Rs. 25,000/ is
given to each sel ected
student per senester.
Upt o 25 students fromB
Com Course and 10
students fromthe BBA
Stream can avail the
schene. ?Fee concession
up to Rs 6,000/ per Year
is given to deserving and
needy students. The
Col l ege allocates a
budget of Rs. 150, 000/
for concession schene
every year ?Goup



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2550_Development_training_programmes_1576133188.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2550_Training_Programmes_1576133326.xls

of the paid maternity t he stage fear. Acci dent | nsurance Policy

| eave which are to be for the Students covering
given to the regul ar expenses up to Rs. 3
staff, are al so extended Lacs/.

to the adhoc faculty.
?Provi si on of short |eave
for all the staff nmenbers
where, the Coll ege grants
two hours of paid tine
of f every nmonth in case
of any energency. ?Range
of sports facilities
avail able to the staff
for recreation ?Provision
of Duty Leave ?Granting
paid duty | eaves for
nmeeting the PhD
supervi sor for thesis, on
bei ng deputed as Centre
Superi ntendent, Assistant
Superi ntendent, nenber of
flying squad or exam ner
for vivavoce in any other
col | ege exam nati ons,
eval uation of answer
bookl ets for Panjab
Uni versity Exam nations
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

For nost of the critical functions, Standard Operating Procedures and numerous
policies are in place, whose conpliance is assured through the quarterly audit
bei ng conducted by the Internal Audit team assigned by the Managi ng Trust of
the College. Such audits facilitate systeminprovenents and identifies gaps for
initiating renmedial nmeasures. Internal and External financial audit is carried
out regularly by an independent team of auditors. Thereafter, a report
specifying the | apses is submitted to the Director Education and the Principal
for their corments. On the sane lines, external statutory audit is carried out
bi annual Iy for the accounti ng.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sri Aurobi ndo Socio 5546563 purchase of College
Econoni ¢ and Managenent assets during FY 201819
Research Institute

No file upl oaded.

6.4.3 — Total corpus fund generated

114078846. 77

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Exam nati on
Commi ttee of
the Coll ege
Adm nistrative Yes S Jain Yes The deput ed
Conpany t eam

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege has progressively evol ved neasures for better interaction with the
parents, for which the followi ng activities are conducted: ?The Coll ege
Conducts Parent — Teacher Meets (PTM for conmunicating about the academ c
performance and overall conduct of the students. Wak areas and reasons for the
same along with suggestive neasures to inprove are al so discussed. ?Besides
PTM the coll ege organizes Principal Parent Meets (PPM wherein the parents are
i nfornmed about the distinctions achieved by their ward in Panjab University
Exam nati ons and while being congratul ated, they are asked to encourage their
ward for higher acconplishnent in the conming exans. ?Parents’ feedback is also
obtai ned during the PTM/ PPM Their val uable inputs are noted and i ncor porated
in various teaching |learning processes. ?Through i C oudEMS software, the
Col | ege provides a conprehensive reporting to students and parents on real tine
basis. The parents receive the lectures attended report and results of their
wards on daily basis through a SM5. This way, the College works closely with
parents and provides themw th tinmely and carefully assessed feedback. This
hel ps themin discovering the student’s strengths and weaknesses with a view to
chisel the student’s performnce.

6.5.3 — Development programmes for support staff (at least three)

The Col | ege arranges Mediclaimpolicy (gradually to be changed over to ESI) for
the nmenbers of the support staff including their famlies at reasonabl e charges
under group Mediclaim In addition, the college also coordinates filing and
rei mbursenent of their hospitalization claim if any. Policy/Program of
i nclusion and reflection such as SAMARPAN are organi zed every year to recognize
the indi spensable efforts put in by the support staff for the college. Here in,
the support staff of the college is invited along with their famlies, and
funfilled ganes are organi zed and gifts are distributed to the winners. The
children of the sub staff are also invited on the stage to sing songs and pl ay
ganes. This imensely boosts their confidence and hel p them overcone the stage
fear. Menbers of the sub staff are also involved in the sports and field
facilities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Mai nt ai ni ng the Monentum of Research and Teachi ngLear ni ng t hrough Wr kshops on
‘Case Study Witing and Teaching’ and ‘ Research Methodol ogy’ Installation of
CCTV Caneras in classroons to nmonitor both the internal and externa
envi ronment Menorandum of Under standing (MOU) i nked bet ween SACCM SRCC
Transition from|IEMS to a better Educati on Managenent System (i C oud EMS)
Matting of the Badmi nton Court. Infrastructure Devel opnent: A nodern state of
art auditoriumis under construction with seating capacity of 880 Under an Eco
friendly initiative, a sewage treatnent plant has been set up.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




initiative by IQAC

conducting IQAC

¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Run 4 N ne -
Shoul der to
shoul der wal k
by both the
genders: An
initiative to
create
awar eness about
Menst rua
Hygi ene in
col | aborati on
with JCI India

08/ 03/ 2019

08/ 03/ 2019

18

12

Enri chi ng
student s
regar di ng

general and
fire safety

01/ 06/ 2019

01/ 06/ 2019

40

30

Awar eness
about Child
Traf ficking

05/ 02/ 2019

05/ 02/ 2019

12

18

Chi | dren of
both the
genders visited
Pyram d
Medi t ati on
Centre.

04/ 06/ 2019

04/ 06/ 2019

16

14

Appr oaches
for ensuring
gender
equality: A
di scussi on
during SACCM
Intra MUN 2018

07/ 09/ 2018

08/ 09/ 2019

19

14

Sem nar on
"Myt hs and
facts about

04/ 06/ 2019

04/ 06/ 2019

40

30



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2550_Quality_Initiatives_B_1576134251.xls

food focusing
on gender
equality: by
dietitian Ms.
Ni dhi .

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Alternate Energy Initiatives have yet

been undert aken.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 0 02/ 07/ 2 0 NI L 0 0
018

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Before the start of
each academ c sessi on,
the coll ege Prospectus is
publ i shed so as to
provi de the students a
general idea of various
rul es, regul ations and
policies which they have
to abi de by.

Col | ege Prospectus 15/ 06/ 2018

| nstruction manual s are
t he handbook that contain
the detailed instructions
of students’ code of
conduct and rules to be
foll owed by them They
are upl oaded on the
col | ege software
i cl oudEMserp for which
each student has an
i ndi vi dual registered
| ogin id.

| nstructi on Manual 15/ 08/ 2018




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Interacting with 05/ 08/ 2018 05/ 08/ 2018 59
the residents of
ol d age hone

Visit to ‘Bal 22/ 08/ 2018 22/ 08/ 2018 38
Bhawan’
Visit to ' GURU 03/ 06/ 2019 03/ 06/ 2019 35

AVARDASS APAHAJ
ASHRAM , Vill age
Sar abha

Chhabeel Sewa' at 06/ 06/ 2019 06/ 06/ 2019 70
Qur udwar a Sar abha
Nagar and BRS
Nagar .

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The students planned a cleanliness drive within the college canpus from 20t h
Sept enber 2018 to 23rd Septenber 2018 covering classroons, canteen and atrium
The posters highlighting the inportance of cleanliness were also displayed in
the entire coll ege canpus. 2. Oneday canp was organi zed on the agenda ‘ Save
Environnment’. Tree plantation drive was conducted in collaboration with ‘Eco
Si kh’ whereby each volunteer planted a sapling, which was foll owed by an
interactive session to famliarize the students about criticality of the issue
of environnent devastation. 3.The posters highlighting the inportance of
cleanliness were pasted in the entire coll ege canpus on 24 and 25t h Septenber
2018 and students were notivated to keep the canpus clean. 4. Sewerage Treat nment
Pl ant has been installed in the college so that before disposing off the waste
material it is treated. 5.Students were nmade aware about the hazards of plastic
littering and advised to reduce the consunption of beverages in plastic
containers. 6.Students were notivated to celebrate G een Diwali.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Mai nt enance of orderliness, discipline and ethical practices: The college has
zero tol erance for indiscipline and unethical behavior anmongst the teacher and
the taught. Besides this, the best two practices are: Best Practice 1: Public
Speaki ng and Creative Witing: The Context: Many students, despite being
academ cally good, feel that when it cones to expressing thenselves, they are
at sea. It is their collection that in spite of excellent acadeni c scores,
soneti nmes, public speaking and the lack of creative skills |ike Essay Witing,
Poem Witing, Story Witing etc. prove to be their achilles heel that further
| owers their chances of grabbing ace opportunities in various wal ks of life.
Little doubt we have in our ninds that if a student gels well with public
speaking and different creative witing skills, he/she turns even the
unpal atabl e into pal atable and the tasteless into subline. Possessing good
communi cation and creative skills ups the confidence of the students.
Recogni zi ng these needs, the college has designed a Public Speaking and
creative witing skills Programme which is an indi spensable part of the college
curriculum Public Speaking Programis one of the best practices followed at
SACCM nj ectives: To overcome stage fright. To gain confidence and courage to
face an audi ence. To nmake a | addered progression starting with paper reading
and gradually noving to decl ai m ng, debating and participating in independent




t hi nki ng exercises. To be | ooked up as good communi cators and gain respect. To
be able to express oneself well through witten words. To give vent to one’s
feelings through poetic verses. To attain sublimty in every kind of witing.
The practice: To begin with, a separate slot in tinetable of first year (B Com
and BBA both) is allocated for public speaking | ecture. Here the student is
encouraged to choose a topic of one’s choice and express his/her opinion on the
same. The idea is to give the students a | aunch pad, to help themgain
confidence and overcone the denons of stage fright. Teacher facilitator hel ps
correct the oration with respect to diction, nodul ation, tenpo, intonation etc.
The Paper Readi ng contest is organized on 15th August every year whereby the
students are supposed to speak on particular topics by reading the sane froma
prewitten script. Students prepare for the sane under the gui dance of a
teacher facilitator. During the cultural fest cumtalent hunt conpetition of
the coll ege, students of SACCM are given an opportunity to participate in
el ocution, debate, Essay Witing, Story Witing, Poem Witing. Students are
further grooned for participation at University | evel and other conpetitions.
Addi ng to the endeavor, SACCM al so conducts British Parlianentary Debate and
prepares students for Mddel United Nations both giving podiunms to young
citizens to sharpen their public speaking skills. A unique activity connected
with the context is |Independent Thinking Exercise wherein students are given
topi cs and are encouraged to think independently in order to form an opinion
and express it with conviction. This college supported activities help students
prepare thensel ves for outside conmpetitions. Teacher facilitators guide the
students at each step. Evidence of Success: Ranging fromzonal to nationa
| evel conpetitions, students have been wi nning accol ades and prizes at various
forums. Like previous years, this year also SACCMtes have scripted victory at
di fferent conpetitions conducted by institutes of high repute, and the
followi ng highlights the achievements of SACCMtes in this regard: ?First prize
in Essay Witing in Zonal Youth Festival organized by Panjab University,
Chandi garh at SCD Government for boys, Ludhiana. ?Third prize in Essay Witing
in Zonal Youth Festival organized by Panjab University, Chandigarh at SCD
Governnent for boys, Ludhiana. ?Second prize in PoemWiting in Zonal Youth
Festival organized by Panjab University, Chandigarh at SCD Governnent for boys,
Ludhi ana. ?Third prize in Short Story Witing in Zonal Youth Festival organized
by Panjab University, Chandigarh at SCD Governnent for boys, Ludhiana. ?Third
prize in Elocution in Zonal Youth Festival organized by Panjab University,
Chandi garh at SCD Government for boys, Ludhiana. ?First prize in Essay Witing
in Inter Zonal Youth Festival organized by Panjab University, Chandigarh
Dashnesh Grls College, Badal. ?First position in Essay Witing in Inter
Col | ege Conpetition held at Governnent college for girls. ?First Position in
‘Black and White' held at Governnent college for Grls, Ludhiana. ?Second in
Debate held in Gulzar Group of Institutes, Gobindgarh ?Second in Debate held in
@l zar Group of Institutes, CGobindgarh ?First Prize in Ad Mania in @l zar Goup
of Institutes, Gobindgarh ?Second prize in Cross Tal k, Pratibha held at Gyan
Jyoti Institute, Mohali. ?First in Story Witing in D giquest Fest held at
GONI MTI, Ludhiana ?First in Turn Coat in Digiquest Fest held at GGNI MI, Ludhi ana
?First in Case Based Group Discussion in Digiquest Fest held at GG\ M,
Ludhi ana ?Second i n Facebook Discussion in Digiquest Fest held at GGNI M,
Ludhiana ?First in Inpromptu, In Panache Fest held at SD Col | ege, Chandi garh.
?Second in Turn Coat in Digiquest Fest held at GGNI MI, Ludhiana ?First in
Facebook Di scussion in Digiquest Fest held at GGNI MI, Ludhiana ?Third prize in
Debate held at SDP Col | ege, Ludhi ana ?Second in Inpronptu, |In Panache Fest held
at SD Col | ege, Chandi garh Probl enms Encountered and Resources Required: A period
needs to be allocated in the tinme table to accommbpdate the public speaking
| ecture for first year students which we do. However, sonmetines It becones
slightly problematic to provide an additional/extra period for the above said
activity because of an already overl oaded senmester system Being a self
financed institution the college is currently constrained financially to




provi de a comunication | ab which can be useful for this exercise to be nore
effective. Best Practice 2: NSS The Context: At SACCM classroomteaching is
conbi ned with several comunity engagenent prograns with the aimof inculcating
a spirit of social consciousness and civic participation anong students. These
communi ty arrangenent prograns are organi zed by the NSS unit of college. The
progranms aimat infusing the sense of social welfare anong students. This is an
initiative to make the students understand the sense of gratitude, humlity,
sel fl essness and humanitarianism The Objective: Ainmed at living the concept of
holistic devel opnent of students, NSS helps themin growing up as conplete
bei ngs the one who is not only selfsufficient but also contributes to the
betternment of society. The college fosters the phil osophy that when it cones to
serve the society none could be little smaller nor bigger. Acconplishing nedals
and success in careers make students strong on econom c front, but the actua
feeling of being conplete can be conprehended when even once in life a person
proves worthy of extending help to others without his own profit notive. SACCM
| ooks at bringing an altruistic change in the attitude of students by engagi ng
themin such conmunity service prograns. The Practice: NSS unit undertakes a
nunber of activities allround the year. The activities aimat inculcating
feeling of humanity, equality and selfless service towards the society. Through
wel | organi zed i nduction programre, the newy adnitted students are made aware
about the notto and objective of NSS unit. Activities at d ance (201819)
Activity 1. Standing firmand true to the notto of NSS “Not Me, But You” the
first activity conducted was a Visit to an O d Age Home nanmed ‘ Shree Swam
Vi vekananda Swarg Ashram Trust’® where students distributed fruits, biscuits and
other eatables to the inhabitants and shared quality tine with them Learning
outcome: Listening to the life experiences of inhabitants hel ps the students to
know about the hardships of the Iife. Activity 2: The next activity was
conduct ed whereby the students visited ‘Bal Bhawan’ maintai ned by Red Cross.
The students conducted various ganes, colour and rhyne recitati on conpetitions
and distributed various gifts (toys, clothes, stationary and eatabl es) anong
the children. Learning Qutcone: A small act of kindness can bring a smle on
someone’s face and it never gets wasted. Activity 3: For the next activity,
students visited traffic park whereby they were apprised of the traffic rules
and inmportance of abiding by them Learning Qutcone: Students can share the
know edge with their peers and friends. Activity 4: The students conducted a
cleanliness drive within the college canpus and cl eaned the cl asses, canteen
and other sitting areas. The posters highlighting the inportance of cleanliness
were displayed in the entire college canpus. Learning Qutconme: The students
| earned and spread the concept ‘C eanliness is Godliness.” Activity 5: Students
enrolled with NSS unit, visited ‘Ek Prayas’ a school for differently abled
children and hel ped themin preparing handicraft itens |ike envel opes, diyas
and candl es etc. Learning Qutcone: Students |earned the virtue of deriving
happi ness by hel ping others. Activity 6: College organized a bl ood donation
canp in collaboration with ‘Bl ood Sewa Social Welfare Society.’” 100 vol unteers
vol unteered to donate the blood to be used by the hospitals in need. Learning
Qut conme: The students overcanme the initial hesitation and fears of being the
first time donors and nustered courage to participate in nore such canps in
future. Activity 7: A week long activity titled ‘Joy of Gving Wek.’ was
conducted. The students collected different stuff (eatables, clothes, toys and
other material) from anong thenselves and distributed it in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://saccmin/ ?p=3845

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://saccm.in/?p=3845

Sri Aurobi ndo Coll ege of Conmerce and Managenment is just a 15yearold
institution, and during this short span of tinme, the college has made a
distinctive place for itself. SACCM prides itself on the fact that since its
inception, it has won 12 gold nedals in Marketing Honors. There has never been
a year when SACCM wi t nessed drought of Gold Medal. The coll ege has devel oped a
habit to hit the bull’s eye, every tine. To bag the Gold Medal every year is in
itself a phoenix |ike phenonenon. And, in present tinmes of conpetitiveness,

di stinctiveness alone is hailed. Teachers here in SACCM are industrious and
dynanmic. Along with the books, they take very good care of the world beyond the
books, and this is why our students are one up in comparison to the students of
other institutions. Learning is an indi spensabl e and eternal process with us.
Every teacher is given the facility of a separate faculty cabin and a persona
conmput er connected to WFI so that not only ICT but even the curiosity can be
quenched qui ckly by web connections and as such the repertoire of know edge
remains within an easy reach. Since the College believes in the holistic
devel opment of the taught, the teachers keep on |learning to share the know edge
gai ned. Every year the Coll ege conparative study of the performance of our
teachers with those of other top colleges. W do this exercise in order to plug
the vacuum if any. After this exercise is done, teachers sit together and
di scuss at length their strengths and weaknesses. By introspecting wthin, our
teachers better thenselves. Sanme way, after students take their exam nation,
the SACCM t eachers foll ow the uniform eval uation system A solution is prepared
by one of the subject teachers, and is shared with other subject teachers so as
to give students the confidence that justice is done to them by eval uating
their answer sheets with unifornmty. By doing this we, achieve the higher goals
of students’ satisfaction. In return, students work still harder and bring
unparalleled results to the college. In our college, we respect the rights of
students. Taking care of the sane, the Coll ege has devel oped a structured
f eedback system wherein students give online feedback of their teachers, and
rank them on various paraneters. Further, the result of this feedback is shared
with the teachers so that they can further inprove upon their weaknesses, if
any. As stated earlier, that we work with unfaltering sincerity and
unprecedented industry for the North way growth of our students. To further
better this, we have a goal setting programre too in our college. So w nning
Col d Medal s every year that too without fail is our Institutiona
Di stinctiveness.

Provide the weblink of the institution

http://saccmin/ ?p=3925

8.Future Plans of Actions for Next Academic Year

#l ncrease the nunber of skilloriented value added courses such as GST, Digital
Mar ket i ng, Business Analytics, Ofice Automation, Life Skills, Soft Skills

Devel opnent etc. #Upgradation of infrastructural facilities such as Ar
condi tioning of classroons for conducive teaching |earning environnent and
construction of the state of art auditoriumfor organizing sem nars / workshops /
interactive sessions. # Introduction of PostG aduate programme i.e. Masters in
Commerce (M Com) for the next academi c year 202021 #Enhancenent of
Entrepreneurial skills by means of interactions with entrepreneurs’ / business

| eaders so that inhouse brain storm ng sessions on innovative business ideas can
be pl anned. #Constitution of ‘Business Club’, which will aimat enpowering
students to generate, brainstorm and inplenment innovative ideas to devel op

busi ness skills. #Constitution of ‘Literary Club’, aimng at devel oping the
literary skills of the students. #ln order to give the benefit of I|ncubation
Centres to the students, the College will collaborate with various institutes so
that innovative ideas can be translated into viable businesses. #Formal /

i nformal collaborations with the institutes of repute in order to get an insight



http://saccm.in/?p=3925

into the innovative teachinglearning practices followed by such institutes.
#Pronotion of environnment friendly practices for sustainability and adoption of
nmeasures such as Sol ar Energy, Solid Waste Managenent and WAt er Managenent etc.
#To strengthen the nentornentee relationship, the College will introduce ‘Proctor
Modul e’ via i Cl oudEMS software wherein nentor will have an access to detail ed

i nformati on about his/her nentee. #Enhanced invol vement of various stakehol ders’
in the formof feedback / suggestions for inproving students’ overall

devel opnent .
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